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Title  45— Public  Welfare 

CHAPTER  I— OmCE  OF  EDUCATION,  DE¬ 
PARTMENT  OF  HEALTH,  EDUCATION, 
AND  WELFARE 

PART  160f— WOMEN'S  EDUCATIONAL 
EQUITY  ACT  PROGRAM 

AGENCY:  Office  of  Education  (OE), 
HEW. 

ACTION:  Pinal  regulations. 

SUMMARY:  This  document  amends  the 
regulations  as  required  by  the  Education 
Amendments  of  1974  to  simplify  the 
language,  simplify  the  prea^dicatlon 
process,  eliminate  priority  areas  for  gai- 
eral  grants  and  adjust  evaliiation  cri¬ 
teria  and  the  basis  for  award  decisirms. 

effective  DATE:  Pursuant  to  sec¬ 
tion  431(d)  of  the  General  Education 
Provisions  Act,  as  amended  (20  U.S.C. 
1232(d) ) ,  this  regulation  has  been  trans¬ 
mitted  to  the  Congress  ccmcurrently  with 
its  publication  in  the  Federal  Register. 
That  section  provides  that  regulatkxis 
subject  thereto  shall  beocnne  effective  on 
the  forty-fifth  day  following  the  date 
of  such  transmission,  subject  to  the  pro¬ 
visions  thereof  concerning  congressional 
action  and  adjournment. 

FOR  FURTHER  INFORMATION  <X)N- 
TACT: 

Dr.  Mary  Jane  Smalley,  U.S.  Office  of 

Education,  Room  2146,  400  Maryland 

Avenue  SW^  Washington,  D.C.  20202 

(202-245-2181). 

SUPPLEMENTARY  INFORMATION : 

Background. 

The  Women’s  Educaticmal  Equity  Act 
Program  is  a  discretkmary  program  In 
the  Office  of  Education  authorized  by  the 
Educati<m  Amendmoits  of  1974,  PiA.  L. 
93-380,  with  a  stated  purpose  to  provide 
educational  equity  for  wmnen.  This  is 
defined  in  the  r^:ulatlon  as  including 
both  the  elimination  of  inequity  which 
prevents  full  and  fair  participation  by 
women  in  educaticmal  programs  and  in 
American  society  generally  and  the 
achievement  of  responsiveness  by  edu(;a- 
tional  leaders  and  other  personnel  to  the 
special  educati(mal  needs.  Interests,  and 
concerns  of  women  arising  from  inequi¬ 
table  educaticm  policies  and  practices. 

The  Act  authorizes  activities  at  aU 
levels  of  education:  Preschool,  elemen¬ 
tary  and  secondary  educaticm,  higher 
education,  and  adult  education.  The  Act 
provides  likewise  for  an  extremely  broad 
range  of  program  activities:  The  devdop- 
ment,  evaluation,  and  dissemination  of 
curricula,  textbooks,  and  other  educa¬ 
tional  materials;  training  for  educa¬ 
tional  personnd;  vesearch  and  devd<H>- 
ment;  guidance  and  counseling  activi¬ 
ties;  educational  activities  for  adult 
wmnen;  educaticmal  programs  for  women 
in  v(x:ational  education;  career  educa¬ 
tion,  physical  education,  and  educational 
administration. 

Both  grants  and  contracts  may  be 
awarded  in  the  areas  listed  above.  In  ad- 
dlti(m  to  general  grants  in  these  areas, 
the  statute  auth(Hlze6  a  program  of  small 


grants,  not  to  exceed  $15,000,  in  order  to 
support  innovative  approaches  to  the 
achievement  of  educational  equity  for 
women.  In  the  first  year  of  pirogram 
operation,  contracts  were  awarded  for 
two  major  national  activities;  technical 
assistance  in  the  Implemmtatirai  of  Title 
IX  of  Pub.  L.  92-318  and  a  cwnmunica- 
ticms  network  to  provide  a  wide  range  of 
informaticm  services  to  individuals  and 
Institutions. 

The  law  specifies  that  public  agencies, 
private  non-profit  organizations,  and  In- 
dividxials  are  eligible  for  awards  under 
the  program. 

Public  Response  to  the  Notice  of 
Proposed  Rulemaking 

In  contrast  to  the  large  numbers  of 
comments  received  on  the  Advance  No¬ 
tice  of  Proposed  Rulemaking  published 
on  October  21,  1976  (41  FR  46576-78), 
only  eight  written  comments  were  re¬ 
ceived  on  the  Notice  of  Proposed  Rule- 
making.  Hearings  were  conducted  in  ten 
locations  across  the  ooimtry.  They  were 
generally  well  attended  (a  total  of  350 
persons)  and  provided  an  opportunity 
for  extensive  dialogue  between  the  Of¬ 
fice  of  Education  and  participants.  Two 
Issues  were  raised  quite  frequently:  (1) 
The  unreallsm  of  the  deadlines  for  pre- 
applications  and  applications,  and  (2) 
the  disastrous  effect  of  making  grant 
awards  as  late  as  September  or  October 
to  projects  which  work  in  or  with  educa¬ 
tional  systems.  Neither  can  be  remedied 
in  the  regulation.  The  Office  of  Education 
plans  to  address  them  in  administering 
the  program.  Some  formal  comments  on 
the  regulations  were  made  at  the  meet¬ 
ings  and  are  considered  with  the  written 
comments  in  this  preamble.  The  National 
Advisory  Coimcll  on  Women’s  Educa¬ 
tional  Programs  reviewed  the  proposed 
rule  and  provided  its  comments  in  writ¬ 
ing  to  the  Commissioner. 

The  overall  reaction  to  the  regulation 
was  that  it  was  a  substantial  improve¬ 
ment  over  the  regulation  used  in  the 
first  year  of  the  program.  Commenters 
praised  the  Increased  fiexibility,  the 
elimination  of  priorities,  reduction  of 
jargon,  addition  of  definitions,  and  sim- 
nlification  of  the  preapplication  process. 

The  following  specific  comments  were 
made  either  in  writing  or  at  the  hear¬ 
ings.  After  the  summary  of  each  <x>m- 
ment,  a  response  follows  stating  changes 
which  have  been  made  in  the  regulation, 
or  the  reasons  why  no  change  is  deemed 
appropriate.  The  comments  appear  in 
the  order  of  the  sections  of  the  final 
regulation.  There  are  no  significant  dif¬ 
ferences  from  the  Notice  of  Proposed 
Rulemaking  which  was  published  in  the 
Federal  Register  on  April  1, 1977  (42  FR 
17700-11). 

General 

Comment.  Concern  was  expressed 
about  the  difficulty  in  coping  with  Gov¬ 
ernment  regulations  and  forms  for  per¬ 
sons  and  organizations  which  have  had 
no  previous  experience.  Although  the 
WEEA  regulation  was  commended  for  its 
improvement  over  the  previous  regula¬ 
tion  in  this  regard,  some  commenters  in¬ 
dicated  that  the  problem  still  exists.  One 


commenter  asked  that  the  regiilation  be 
simplified  into  one  page.  Another  corn- 
mentor  recommended  various  outreach 
efforts  to  reduce  fear  of  the  application 
process  and  commended  the  regional 
hearing  in  which  the  comment  was  made 
for  helping  to  do  just  that.  One  com- 
menter  differed  in  attitude  to  the  regu¬ 
lation  and  the  criteria  and  described  her¬ 
self  as  a  “satined  customer,”  though  by 
no  means  a  professional  grantsperson. 

Response.  Several  steps  have  already 
been  token  to  re^xmd  to  these  concerns. 
First,  the  revision  of  last  year’s  regula¬ 
tion  was  deemed  imperative,  though  it 
meant  a  late  announcement  of  the  com¬ 
petition,  minimum  time  before  duplica¬ 
tion  deadlines,  and  no  awards  possible 
before  September — all  serious  issues. 
Secondly,  hearings  were  conducted  at 
ten  locations  throughout  the  country  and 
were  judged  hdipful  in  providing  techni¬ 
cal  assistance.  In  addition,  other  efforts 
to  deed  more  specifically  with  the  prob¬ 
lem  are  currently  being  ifianned  to  en¬ 
able  persmis  to  woiic  with  regulations 
with  greater  ease.  At  the  hearings,  per¬ 
sons  woiklng  for  educational  equity  for 
w(xnen  repeatedly  made  requests  for  as- 
sistonce  to  gain  expertise  in  both  project 
and  apifiication  develcpment. 

Section  160f.l(e)  Textbooks  and 
Curricular  Materials 

Comment.  One  commenter  noted  that 
this  paragraph  had  been  altered  slightly 
in  punctuation  and  wording.  Although 
advised  by  legal  coimsel  that  the  revision 
did  not  change  the  substance,  the  com¬ 
menter  requested  confirmation  in  the 
preamble  that  the  change  was  technical 
only,  was  not  meant  to  be  substantive, 
and  should  not  be  interpreted  as  signi¬ 
fying  a  dilution  of  the  provision’s  origi¬ 
nal  intent. 

Response.  The  commenter  Is  abso¬ 
lutely  correct.  The  change  was  solely 
editorial  and  has  no  impact  on  the  in¬ 
tent  or  meaning  of  the  statement. 

Section  160f.2  Definitions 

Comment.  One  commenter  asked  for 
clarification  between  “target  pcpula- 
tion”  az^  “population  groups.” 

Response.  A  definition  of  “target  pop¬ 
ulation”  was  included  in  S  160f.2  of  the 
regulation.  Popiilation  groups  are  de¬ 
fined  in  1 160f.3(d)  where  the  regulati<m 
states  that  a  project  may  focus  on  the 
approach  to  educational  equity  for 
women  relating  to  one  or  more  popula¬ 
tion  groups  based  on  race,  ethnic  origin, 
age,  socioeconomic  status,  or  residence 
(e.g.,  rural,  urban.  Southwestern,  Appa¬ 
lachian).  “Target  population”  appears 
in  §S  160f.7(c)  (2)  (ii)  (B) .  160f.8(c)  (2) 
(iii)  and  (3)  (ii) ;  “Population  group(8)” 
appears  in  f§  160f.3(d).  160f.8(c)  (2)  (iii) 
and  (3) (iii),  and  160f.l0(a) (2) (i) (B) 
and  (ii) .  •  ’i 

Comment.  One  comment  indicated 
that  the  use  of  “validation  procedures**^ 
in  the  regulation  is  difficult  tor  ptereone 
not  familiar  with  such  terminology.  | 

Response.  A  definition  of  validation 
as  tt  is  used  in  the  WEEA  Program  baa 
been  added.  It  Includes  both  a  general 
and  a  more  technical  description.  '* 
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Section  160f.S  Natttu  or  Psojects 

Comment.  Several  commenten  w^d- 
comed  the  uae  of  a  synooTm  for  ‘‘capac¬ 
ity  building.”  With  two  eKceptkm^  the 
continuation  of  the  conceit  waa  endorsed 
by  all  who  commented.  One  oommoiter 
questi(med  whether  any  model  can  be 
r^llcated  and  whether  anyone  will  ever 
use  anyone  else’s  materlala.  One  com¬ 
ment  raised  the  issue  oi  continued  ad¬ 
visability  of  emphasizing  “products”  with 
a  potential  “future  impart”  instead  of 
supporting  projects  likely  to  have  a 
brosul  Immediate  impact,  regional  or  na¬ 
tionwide. 

Response.  Projects  likely  to  have  a 
broad  immediate  impact,  roElonad  or  na¬ 
tionwide,  would  appear  to  meet  the  re¬ 
quirements  for  the  “develoi»nent  of 
model  programs  and  products.”  In  view 
of  the  scope  of  the  Act,  the  extent  of  the 
need,  and  the  limited  funds  available,  the 
OfiSce  of  Education  is  not  prepared  to 
change  this  policy  in  order  to  provide 
assistance  funds  for  the  benefit  of  indi¬ 
viduals  and  local  groups.  No  change  has 
been  made  in  the  regulation. 

Comment.  A  number  of  commenters 
addressed  the  issue  of  dissemination. 
They  cited  the  priority  it  must  be  given 
in  this  program  if  national  needs  in  the 
area  of  educational  equity  for  women  are 
to  be  met  and  if  the  purpose  of  the  pro¬ 
gram  requirement  for  the  development 
of  model  programs  and  products  which 
can  be  us^  in  other  places  is  to  be  ful¬ 
filled. 

One  commenter  requested  the  addition 
and  clarification  of  information  on  the 
role  and  responsibilities  of  the  grantee 
and  of  the  Office  of  Education  regarding 
dissemination. 

Response.  The  importance  of  dissemi¬ 
nation  is  well  understood.  A  contract  to 
manage  the  dissemination  of  programs 
and  products  developed  under  WEEA  has 
been  issued.  A  reference  to  it  appears  in 
1 160f.l4(b)  (3).  References  to  “appli¬ 
cants  and  others”  have  been  deleted  in 
N  160f.8(c)  (8)  (v)  and  ieOf.lO(a>  (2) 
(ill)  (B). 

Section  160f.5  Duration  or  Projects 

Comment.  A  few  ccaiunenters  asked 
why  all  the  grants  were  not  multi-year 
awards.  Two  reasons  for  the  comment 
were  given:  the  need  to  provide  greater 
opportunities  for  new  people  to  start  new 
things  as  wdl  as  the  fact  that  projects 
concerned  with  the  deeply  embedded  be¬ 
liefs  and  practices  related  to  sex  bias 
require  time  to  develop  and  test. 

Response.  The  poli^  decision  that  a 
substantial  proportion  of  the  awards 
would  be  for  single-year  projects  was 
made  to  ensure  that  new  funds  would  be 
available  in  subsequent  3^r8  to  start 
new  projects.  TTie  encouragement  of  one- 
year  projects  also  refflects  recognition  by 
the  OfDro  of  Bdix^itlon  that  many  in¬ 
dividuals  and  organizations  had  already 
been  doing  excdlent  work  in  educational 
equity  for  women  and  WEEA  funds  for 
one  year  might  complete  these  efforts 
and  make  their  results  erasable  as 
quicker  as  possible.  ‘The  demand  for 
qtdok.  demonstrable  results  emnes  from 
people  throughout  the  country  as  well  as 


from  the  Congress,  the  Department,  and 
other  officials  in  the  Executive  Branch. 

Section  160f.7  Preapplicaikhis 

Comment.  Many  commenters  oidorsed 
the  three-page  preapplication  and  sim¬ 
plified  information  required.  One  com¬ 
ment  questioned  the  validity  of  using  the 
preapplication  process  unless  all  api^- 
cants  are  required  to  uae  it  as  a  condi¬ 
tion  for  submitting  an  application.  Sev¬ 
eral  commenters  expressed  negative 
views  on  the  preapplication,  its  useful¬ 
ness  to  applicants,  and  its  costs  to  the 
Government. 

Response.  The  policy  of  the  Depart¬ 
ment  of  Health,  Education,  and  Welfare 
presently  does  not  allow  the  Office  of 
Education  to  reject  or  prejudice  an  ap¬ 
plication  if  it  is  submitted  on  time  for  a 
published  closing  date  for  applications 
solely  because  the  applicant  did  not 
previously  submit  a  prettfiplication.  Nor 
does  the  Department  of  HEW  permit  the 
rejection  or  prejudice  of  an  application 
if  the  preaivlicatlon  was  considered  to 
lack  potential  to  compete  successfully 
with  other  applicants.  Within  these  con¬ 
straints.  the  Women’s  Program  Staff  re¬ 
sponsible  for  this  program  found  last 
year  that  most  applicants  did  use  the  pre- 
application  process  and  did  follow  the 
advice  about  whether  or  not  to  submit  a 
full  application.  Some  applicants  who  did 
not  submit  preapplications  and  some  who 
were  not  encouraged  to  submit  an  appli¬ 
cation  did  submit  applications,  and  some 
of  both  types  \^re  funded.  The  Commis¬ 
sioner  believes  that  the  purposes  of  the 
preapplication  process,  so  heavily  en¬ 
dorsed  by  the  public  in  the  comments 
received  last  faU  on  the  Advance  Notice 
of  Proposed  Rulemaking,  can  still  be 
achieved  within  the  present  constraints. 

An  previous  cwnmenters  have  viewed 
the  preapplication  process  as  a  method 
to  save  resources  for  applicants  as  wefi 
as  for  the  Government.  The  Commis¬ 
sioner  win  consider  the  new  comments 
in  decisions  for  future  sreara  about  using 
the  preapplication.  No  change  has  been 
made  in  the  regulation.  It  does  not  re¬ 
quire  preappUcations,  but  only  describes 
the  conditions  which  apply  in  any  fiscal 
year  if  the  Commissioner  exercises  the 
option  to  include  use  of  the  preappllca- 
tion  in  the  competitive  process. 

On  the  basis  of  this  3^r’s  experience, 
the  final  regulation  provides  that  the 
program  narrative  rt  a  preapplication 
may  not  exceed  five  pages. 

Sections  160f.7(d)  and  10  Evaluation 
Criteria) 

Comment.  In  general,  most  commenters 
expressed  the  view  that  the  evaluatlcm 
criteria  were  clear  and  would  reasonably 
measure  factors  important  to  the  success 
of  projects  in  this  program. 

Beveral  commenters,  however,  bdleved 
that  too  many  points  were  assigned  to 
the  previous  expertence  In  educattonal 
equity  for  women  either  of  the  applicant 
or  of  the  proposed  director  Mid  stuff.  One 
comment  noted  ttiat  this  prarttoe  woiild 
defeat  the  pm  pose  of  the  Art  *l9ecause 
not  Uiat  many  people  or  Instltiitlons  can 
have  experience  at  Uds  time.”  Other 


commenters  expressed  the  view  that  the 
emphasis  on  mevlous  experience.  In  addi¬ 
tion  to  the  quantity  of  (me-year-only 
projects,  made  It  Impossible  for  new  peo¬ 
ple  with  new  ideas  to  compete  success¬ 
fully.  One  commenter  said  that  the 
weight  given  to  applicant  qualifications 
placed  school  districts  at  a  competitive 
disadvantage  and  denied  them  the  op¬ 
portunity  for  staff  develrtxnent.  One 
commenter  stated  that  the  points 
awarded  for  apidicant  qualifications  were 
■particularly  out  of  balance  to  the  mini¬ 
mal  weight  given  to  evaluation,  a  very 
Important  element  in  the  succen  of  the 
project  and  of  Uie  national  program. 

Other  commenters  took  the  opposite 
view:  that  people  and  organisations 
which  have  been  working  for  a  number  of 
years  in  this  field  would  be  more  effi¬ 
cient  and  therefore  more  productive  and 
should  be  rewarded  for  previous  efforts 
by  this  program. 

ResjHmse.  The  number  of  points 
awarded  for  previous  experience  in  edu¬ 
cational  equity  for  women  of  the  appli¬ 
cant  and  of  the  proposed  director  and 
staff  is  consistent  with  the  programs 
major  goal  of  developing  and  disseminat¬ 
ing  model  programs  and  programs  which 
are  tested  for  effectiveness.  Logically,  the 
program  must  se^  the  most  comp^nt 
and  committed  applicants  and  personnel 
to  undertake  such  tasks. 

The  weight  given  to  these  factene  is 
also  consistent  with  the  advice  which 
has  been  received  in  the  OfiBoe  of  Educa¬ 
tion  since  the  early  formulation  of  the 
WEEA  Program  emphases.  Individuals 
and  organizations  have  repeatedly  rec¬ 
ommended  that  previous  efforts  In  edu¬ 
cational  equity  for  women  be  consid¬ 
ered. 

Api^cants  and  personnel  who  are  In- 
exp^enced  In  this  area  are  not  excluded 
from  (NHnpetltlon.  Applications  may  ob¬ 
tain  high  scores,  despite  weaknesses  in 
experience,  if  the  application  is  strong 
in  the  many  other  factors  which  are 
considered  in  the  evaluation  criteria. 

Comment.  One  cemunent  identified  an 
area  of  concern  regarding  the  evaluation 
of  applicant  qualifications  by  reviewers. 
The  commenter  recommended  that  every 
effort  be  made  to  eliminate  stereotypes 
of  professional  fields  or  disciplines,  stat¬ 
ing:  “Some  professional  fields  which 
have  hlstortcaJly  been  composed  mostly 
of  women  have  had  to  battle  such  subtle 
and  unrecognized  forms  of  cUscriminst- 
tion  associated  with  stereotyping.  We  are 
not  asking  that  special  consideration  be 
given  any  field.  We  encourage  mecial 
efforts  to  see  that  stereotypes  do  not  get 
in  the  way  of  accurate  interpretation  of 
Infonnation  in  proposals.” 

Response.  The  point  is  well  taken.  In 
the  future,  the  instructions  to  reviewers 
wlU  inctiide  a  reminder  to  them  to  be 
alert  to  poHdbfiiUes  of  such  stereotyping 
and  to  hmor  fully  the  dlvCTslty  of  ap- 
ppoaches  to  educational  equity  for  wom¬ 
en  which  is  reoogniaed  by  the  program 
regulatian. 

Every  effort  Is  made  to  dbtain  knowl¬ 
edgeable  reviewers  who  are  sensitive  to 
aoiects  of  dlserlmlwatlaii  and  stereotyp¬ 
ing  in  ttds  llrtd.  Under  the  Office  at  Edn- 
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cation’s  procedures  for  the  review  of 
grant  applications,  reviewers  must  score 
applications  in  accordance  with  priori¬ 
ties  and  critera,  explanations  and  in¬ 
structions,  and  solely  cm  the  cmtent  in 
the  application.  Further,  the  reviewers 
are  to  score  solely  on  the  basis  ot  their 
best  judgment  and  to  the  degree  to  which 
the  application  meets  the  criteria. 

No  changes  have  been  made  in  the 
regulation  on  the  number  of  points 
awarded  for  applicant  qualifications. 

Comment.  Two  respondents  objected 
to  the  proposed  criterion  for  review  of 
applications  in  §  160f. 10(a)  (vi).  The 
criterion  concerns  the  applicant’s  com¬ 
mitment  to  the  project,  through  in  kind 
or  direct  financial  contributions  or 
through  procedures  to  use  all  or  parts 
of  the  program  or  products  developed 
under  the  grant  in  the  continuing  activ¬ 
ities  of  the  applicant.  The  respondents 
argued  that  (1)  the  level  of  cost  sharing 
is  not  relevant  to  an  applicant’s  quali¬ 
fications;  (2)  the  criterion  sought  to  do 
Indirectly  what  the  Government  could 
not  do  directly;  i.e..  Influence  Indirect 
cost  rates;  and  (3)  cost  competiticm  is  in- 
ccHisistent  with  the  purpose  of  grants  be¬ 
cause  it  gives  an  unfair  advantage  to 
wealthier  Institutiops. 

Response.  The  sole  pmpose  of  the  sub¬ 
ject  criterion  is  to  permit  consideraticm 
of  an  applicant’s  commitment  to  the 
project.  OE  has  foimd  this  to  be  an  im¬ 
portant  Ingredient  in  predicting  a  proj¬ 
ect’s  success.  Moreover,  cost  sharing  is 
not  the  only  measure  of  the  applicant’s 
ccMnmitment  to  the  project.  An  applicant 
which  proposed  no  flnancial  contribution 
to  the  project  could  still  earn  the  maxi¬ 
mum  number  of  points  assigned  to  this 
criterion  by  demonstrating  procediu'es  to 
use  all  or  parts  of  the  program  or  pro¬ 
ducts  developed  under  the  grant  in  the 
continuing  activities  of  the  applicant. 

Further,  funds  avsdlable  for  the  pro¬ 
gram  are  severely  limited.  Under  these 
circumstances  it  is  entirely  appropriate 
in  weighing  equally  meritorious  ajHiUca- 
tlons  to  consider  and  give  some  weight  to 
the  Department’s  share  of  the  costs  and 
therefore  the  number  of  projects  that 
can  be  fimded.  If  a  wider  variety  of  proj¬ 
ects  can  be  supported,  the  Federal  assist¬ 
ance  has  potential  for  a  greater  impact 
in  canylng  out  the  program’s  purposes. 

In  order  to  make  it  clear  that  the  abil¬ 
ity  to  cost  share  is  not  one  of  the  apifll- 
cant’s  “qualiflcations,"  the  subject  cri¬ 
terion  has  been  deleted  from  §  160f.l0 
(a)  (1)  Ai^licant  Quahflcations  and  in¬ 
serted  in  S  160f.l0(a)  (2)  Need  and  Im¬ 
pact.  Also,  the  objection  to  language  de¬ 
signed  to  Influence  Indirect  cost  rates  is 
well  taken.  No  such  Intent  is  expressed 
in  the  final  rule. 

Comment.  Several  comments  ad¬ 
dressed  the  issue  of  geogri^hlcal  distri¬ 
bution  of  awards  in  i  160f.l0(a)  (4) : 
Were  there  State  allocations?  Why  did 
80  many  awards  go  to  the  South  and 
West  last  year?  Win  funds  be  available 
on  a  regional  basis  as  last  year  or  is  it 
going  to  when  the  best  request  comes 
from? 

Response.  There  are  no  State  or  re¬ 
gional  aUooatkms.  The  law  requires  '‘ap¬ 


propriate”  geographical  distribution,  but 
not  any  specific  distribution  according 
to  population.  The  “South”  and  the 
“West”  did  not  receive  a  disproportionate 
number  of  grants  last  year. 

The  provision  in  the  regidation  states 
that  up  to  20  points  nu^  be  awarded  in 
order  to  have  an  appropriate  geo¬ 
graphical  distribution  of  project  awards. 
If  an  application  receives  a  low  score, 
however,  the  addition  of  20  points  based 
on  geography  would  not  bring  it  into  the 
competitive  range.  No  change  has  been 
made  in  the  regulation. 

Sec.  160f.l2  General  Grants 

Many  commenters  endorsed  the  elim¬ 
ination  of  priority  areas.  One  com- 
menter,  however,  did  not  understand 
how  the  program  could  have  changed  its 
plans  after  publishing  the  Advance 
Notice  of  Proposed  Rulemaking  last  Oc¬ 
tober  which  identified  the  preschool  level 
and  rural  and  minority  populations  as 
proposed  priorities.  One  comment  ex¬ 
pressed  imderstandlng  of  the  rationale 
for  not  identifying  rural  populations  as 
a  program  priority  but  expressed  concern 
that  in  all  areas  of  program  decisions, 
particularly  dissemination,  attention 
should  be  given  to  the  special  problems 
of  rural  areas.  TTie  commenter  also 
noted  that  the  HEW  regional  offices  are 
all  in  urban  areas  and  do  not  always 
commimicate  adequately  with  their  rural 
constituents. 

One  c(xnmenter  asked  if  all  projects 
had  to  focus  on  poor,  rural,  or  minority 
women,  an  impression  the  person  has  re¬ 
ceived  frcHn  the  description  of  projects 
in  last  year’s  annual  report. 

Sevmil  commenters  expressed  concern 
that  with  ao  priorities,  the  program  gives 
no  credence  to  the  fact  that  educational 
equity  for  women  impacts  on  different 
women  in  different  ways.  A  comment  rec¬ 
ommended  that  the  program  set  priori¬ 
ties  on  the  needs  of  some  wcmien. 

One  comment  repeated  its  recommen- 
daticm  submitted  last  December  in  re- 
spmise  to  the  Advance  Notice  of  Proposed 
Rul«naking  which  strongly  endorsed  the 
identiflcation  of  priorities  for  WEEA  and 
recmnmended  sports,  textb(x>ks,  dissemi¬ 
nation,  incentives  for  change,  and  mi¬ 
nority  and  rural  p(H>ulatlons. 

One  commenter  recommended  that 
priority  be  giv^  to  w<xnen  over  40,  post 
high  school  graduates,  and  average 
women.  Other  commenters  recommended 
that  the  program  should  provide  fxmds  to 
help  women  in  need  instead  of  giving 
grants  to  higher  educati(m.  A  comment 
recommended  that  the  grant  program  be 
reduced  and  that  more  contracts  should 
be  awarded  for  specific  projects  which 
the  Government  Identified  as  most 
necessary. 

Response.  Although  support  for  the 
ellmlnatkm  of  prlcrltlee  this  year  was 
substantial,  an  ahemce  ot  unanimity  re¬ 
garding  the  establishment  of  primitles 
in  this  program  continues.  No  change 
has  been  made  in  this  final  regulation 
to  Impose  priorities  for  fiscal  year  1977. 
The  kinds  of  apifllcatlons  received  this 
year  will  be  analysed  carefully  by  the 
Office  of  Education  and  by  the  National 


Advisory  Council  on  Women’s  Educa¬ 
tional  Programs.  As  a  result  of  this 
analysis,  a  decision  will  be  made  regard¬ 
ing  this  issue  for  fiscal  year  1978.  The 
final  regulation  provides  for  the  possible 
publication  of  priorities  in  an  Appendix 
on  the  basis  of  annual  decisions. 

Although  applications  addr^ing  spe¬ 
cial  population  groups  based  on  race, 
ethnic  origin,  age,  socioeconomic  status, 
or  residence  do  not  receive  additional 
points,  there  is  a  specific  provision  in 
§  160f.3(d)  for  applicants  to  develop 
projects  which  focus  on  one  or  more 
of  these  groups.  The  program  has  not 
set  priorities  on  the  needs  of  different 
girls  and  women.  The  degree  of  need 
and  potential  impact  of  projects  are 
elements  in  the  evaluation  criteria  for 
all  applications,  and  in  this  way  the  fac¬ 
tor  of  relative  needs  among  groups  may 
be  considered. 

TTie  Advance  Notice  of  Pr(HX)sed  Rule- 
making  Invited  public  comments  before 
a  rule  was  formally  proposed.  The  Office 
of  Education  did  not  go  forward  with 
its  proposal  for  three  new  priorities  on 
the  basis  of  those  public  comments.  An 
analysis  of  the  cmnments  and  the  ra- 
ti(male  for  the  decisions  ultimately  made 
were  described  in  stxne  detail  in  the 
preamble  to  the  Notice  of  Proposed  Rule- 
making.  The  change  was  surprising  to 
some,  like  the  commenter  who  did  not 
understand  how  the  three  pr<H>osed  new 
priorities  could  disappear.  If  the  process 
of  public  discussion  of  issues  before  a 
rule  is  proposed  is  honored,  however, 
the  results  must  not  be  predetermined. 

S(Hne  of  the  recommendations  for  a 
priority  to  provide  fimds  to  address  the 
most  urgent  needs  of  wcxnen  would  not 
meet  the  program  requirement  for  the 
develc^ment  of  model  programs  and 
products.  The  amount  of  fimds  available 
to  the  WEEA  Program  precludes  the  pro- 
viskm  of  direct  services  and  benefits  to 
individuals  and  groups  throughout  the 
country  who  need  help.  Further,  this 
program  provides  educational  equity  for 
women  and  caimot  address  all  the  needs 
which  wcunen  have  related  to  health, 
legal  rights,  credit,  transportation,  child 
care.  It  cannot  support  projects  to  pro¬ 
vide  equity  in  areas  outside  education 
where  inequities  exist. 

TTie  Office  of  Educatlmi  will  continue 
to  identify  areas  which  are  not  being 
covered  in  the  grant  program,  or  which 
cannot  be  covered  there,  and  will  issue 
contracts. 

No  change  has  been  made  in  the  regu- 
laticm  regarding  general  grants. 

Section  160f.l3  Small  Grants 

Comment.  Several  comments  were 
made  on  the  small  grant  program.  With 
(me  exception,  they  continue  to  be  posi¬ 
tive.  A  oommmt  recommended  that  the 
small  grant  program  continue  the  re¬ 
quirement  that  projects  develop  model 
programs  or  products  and  not  be  de¬ 
signed  primarily  to  provide  direct  serv¬ 
ices  or  benefits  to  individuals  or  groups. 
Commenters  asked  whether  small  grant 
appllcatlcms  are  subject  to  the  applica¬ 
tion  requirements  for  general  grants  and 
whether  the  dissemination  contract  win 
serve  small  grants  also. 
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A  commenter  did  question  the  validity 
of  small  grants,  since  they  seemed  to  dif¬ 
fer  from  gmeral  grants  only  In  the 
amoimt  of  money.  An  alternative  sug¬ 
gested  was  the  support  of  WEEA  coordi¬ 
nators  in  the  Regional  Offices  of  Educa¬ 
tion  or  in  the  State  departments  of 
education.  The  commenter  recommended 
a  study  in  the  cost  efficiency  of  small 
grants  compared  to  general  grants. 

Response.  Small  grants  must  meet  the 
same  aivlication  requirements  and  are 
reviewed  by  the  same  evaluation  criteria 
as  general  grants.  Appix^riate  consider¬ 
ation  to  the  scope  and  amount  of  the 
proposed  award  ($15,000  or  under)  is 
made.  References  to  this  factor  ai^sear  in 
§5  160f.8(d)  and  160f.l0(c).  The  con¬ 
tract  for  dissemination  covers  small 
grants. 

The  Office  of  Education  is  following 
the  progress  of  small  grants,  which  are 
specifically  mandated  in  the  authorizing 
legislation.  To  date,  the  indicators  are 
promising.  Most  commenters  have 
praised  small  grants  and  recommended 
that  their  number  be  increased.  WEEA 
Program  funds  could  not  be  used  to  pay 
salaries  of  Federal  employees  working  in 
Regional  Offices  of  Education.  Because  of 
the  three  year  authorization  of  the 
Women’s  Educational  Equity  Act  and  its 
designation  as  a  demonstration  program, 
the  support  of  positions  in  all  State  De¬ 
partments  of  Education  would  not  be  ap¬ 
propriate. 

No  change  has  been  made  in  the  regu¬ 
lation. 

Section  160f.l5  Allowable  Costs 

Comment.  Two  comments  objected  to 
the  inclusion  of  specific  provisions  re¬ 
garding  allowable  costs  in  proposed 
§  160f.l5.  The  comments  expressed  the 
view  that  some  of  the  provisions  merely 
restated  in  different  words  general  OMB, 
Department,  and  Office  of  Education  cost 
policies,  while  others  were  at  variance 
with  the  general  policies.  The  comments 
recommended  that  the  final  regulation 
merely  cross-reference  the  general  cost 
principles. 

One  comment  suggested  that  a  ceiling 
of  20%  be  placed  upon  indirect  costs  so 
that  a  greater  proportion  of  fun^  could 
be  used  for  product  development  and 
dissemination.  Another  asked  that  a 
summary  of  provisions  on  indirect  costs 
be  included. 

Response.  No  change  has  been  made  in 
the  regulatkm.  The  regulation  already 
does  cross-reference  general  cost  policies 
of  the  Office  of  Eklucatlon  (which  reflect 
the  OMB  and  Department  policies)  in 
S  160f.l5(a).  However,  a  limited  number 
of  specific  provisions  on  costs  are  set 
forth  in  §  16()f.l5(a)  lor  the  purpose  of 
providing  additional  guidance  to  appli¬ 
cants.  Many  applicants  under  this  pro¬ 
gram,  including  individual  persons  and 
informal  nonpriffit  groups,  are  inexperi¬ 
enced  in  Federal  grant  matters.  Ihe  sub¬ 
ject  provisions  relate  to  specific  cost 
items  (m  which  th^e  are  recurring  ques¬ 
tions  and  serve  to  give  extra  guidance  to 
these  persons  and  groups.  With  respect 
to  the  items  concmiing  depreciation  and 
use  allowances  and  memberships,  sub- 


scripticxis,  and  professional  activities, 

1 160f.l5(a)  requires  specific  approval  for 
Inclusion  of  these  items.  (The  goieral 
cost  principles  do  not  require  specific  ap¬ 
proval.)  ^Tecific  apixoval  is  required  be¬ 
cause  of  the  very  limited  funds  available 
for  the  ixogram.  The  Commlsskxier 
deems  it  important  to  maintain  some 
control  over  the  extent  of  these  costs  in 
specific  projects.  Absent  the  requirement 
for  prior  approval,  it  is  possible  that  sub¬ 
stantial  fimds  would  go  for  these  activi¬ 
ties  which  would  not  directly  further  the 
purposes  of  the  program.  As  a  result,  the 
potratial  program  Impact  would  be 
diluted.  0 

With  respect  to  the  issue  of  limiting 
Indirect  costs,  uniform  rates  for  these 
costs  are  established  in  negotiations  by 
Department  representatives  with  award 
recipients.  Individual  programs  are  not 
free  to  establish  by  regulation  separate 
limits  on  these  costs.  Indirect  costs  are 
summarized  in  the  appendices  to  the  OE 
General  Provisions  relation  (Subchap¬ 
ter  A  of  this  chapter,  45  CFR  Parts  100. 
100a,  100b)  and  in  suwlraientary  mate¬ 
rials  issued  by  the  Department.  Appli¬ 
cants  interested  in  obtaining  these  mate¬ 
rials  may  write  to  the  Women’s  Program 
Staff  at  the  address  givoi  above. 

In  addition  to  the  changes  noted  above, 
a  number  oi  typograi^ical  and  editorial 
changes  have  been  made. 

(Section  406  of  the  Education  Amendments 
of  1974  (Pub.  L.  93-380),  as  amended  by 
section  501(a)(8)  of  the  Education  Amend¬ 
ments  of  1976  (Pub.  L.  94-482).) 

Note. — The  Office  of  Education  has  deter¬ 
mined  that  this  document  does  not  contain 
a  major  proposal  requiring  preparation  of 
an  Inflation  Impact  Statement  under  Bxecu- 
Uve  Order  11821  and  OMB  Circular  A-107. 

(Catalog  of  Federal  Domestic  Assistance  No. 
13.685,  Women’s  Educational  Equity  Act 
Program.) 
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AirrHoaiTT:  Sec.  406,  Pub.  L.  93-380  (20 
UB.C.  1866) 

§  16pr.l  Scope  and  purpose. 

(a)  Scope.  The  regulations  in  this  part 
govern  projects  awarded  with  funds  I4>- 
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propriated  under  the  Women’s  Educa-''. 
tional  Equity  Act  of  1974,  section  408  of  , 
Pub.  L.  93-380,  or  with  funds  made  avail¬ 
able  for  expmditure  under  the  Women's 
Educational  Equity  Act  pursuant  to  the 
Special  Projects  Act,  as  enacted  by  sec¬ 
tion  402  of  Pub.  L.  93-380. 

(20  DB.C.  1866  and  1861.)  >. 

(b)  Purpose.  The  purpose  of  the  pro¬ 
gram  carried  out  under  this  part  is  to 
provide,  through  grants  and  contracts, 
educational  equity  for  women  in  the 
United  States. 

(20  U.S.C.  1866  (c)  and  (f).) 

(c)  Other  pertinent  regulations.  (1) 
Grant  awards.  Grant  awards  under  this 
part,  including  awards  to  individuals, 
are  subject  to  aix>llcable  proviskxis  con¬ 
tained  in  subchapter  A  of  this  chapter 
(relating  to  fiscal,  administrative,  prop¬ 
erty  management,  and  other  matters,  45 
CFR  Parts  100, 100a  et  seq.) . 

(2)  Contract  awards.  Contract  awards 
vmder  this  part,  including  awards  to  in¬ 
dividuals,  are  subject  to  applicable  pro¬ 
visions  contained  in  41  (TFR  Chapters  1 
and  3. 

(20  U.S.C.  1866.) 

(d)  Participation  by  men:  nondis¬ 
crimination.  (1)  Award  recipients  may 
not  discriminate  on  the  basis  of  sex  in 
employment  or  in  the  admission  of  par¬ 
ticipants  to  training,  validation,  or  other 
activities  funded  imder  this  part. 

(2)  Ihe  selection  of  persons  to  partici¬ 
pate  in  training,  validation,  and  other 
activities  fimded  under  this  part  must  be 
based  upon  criteria  which  measure  the 
extent  to  which  the  persons: 

(i)  Will  benefit  from  the  activities; 
and 

(ii)  Can  contribute  to  the  project's 
purposes. 

(20  UB.C.  1866.) 

(e)  Textbooks  and  curricular  mate¬ 
rials.  Nothing  in  this  part  shall  be  inter¬ 
preted  as  requiring,  prohibiting,  or 
abridging  the  use  of  particular  textbooks 
or  curricular  materials. 

(20  U.S.C.  1866(d)(1)(A);  20  U.S.C.  1232a.) 

§  160f.2  Definitions. 

As  used  on  this  part:  (a)  “Act”  means 
the  Women’s  Educational  Equity  Act  of 
1974,  section  408  of  Pub.  L.  93-380. 

(20  U.S.C.  1866.) 

(b)  “(Capacity  building”  or  “develop¬ 
ment  of  mod^  programs  and  products” 
means  that  projects  develop  model  pro¬ 
grams  and  products  to  be  used  by  orga¬ 
nizations,  agencies,  and  individuals  other 
than  the  award  recipient  and  thereby 
have  a  substantial  national  impact  in 
furthering  the  purpose  of  providing  edu- 
catkxial  equity  for  women. 

(1)  The  primary  goal  of  projects  is  not 
provision  of  sorices  or  benefits  to  par¬ 
ticular  organizatkxis,  agencies,  or  indi¬ 
viduals,  although  these  services  or  bene¬ 
fits  may  occur  as  an  indirect  effect. 

(2)  The  use  of  the  wiwd  “national” 
with  the  devdopment  ot  model  programs 
and  ixoducts  (or  capacity  building) 
does  not  mean  that  all  school  systems,  or 
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an  adult  women,  <»*  aU  institutions  ol 
higher  education  in  the  Natkm  must  be 
able  to  use  the  programs  or  products  de¬ 
veloped.  Sectimi  160f.3(d)  explicitly  au¬ 
thorizes  projects  which  focus  on  (me  or 
more  diverse  p(Vulation  groups.  **Na- 
tional”  is  used  primarily  to  make  a  dis¬ 
tinction  from  purely  local  projects.  Ex¬ 
amples  of  target  populaticms  for  projects 
which  would  ccmtribute  to  national  (ca¬ 
pacity  are:  administrators  of  urban 
sch(xd  systems,  employers  and  counselors 
who  work  with  adults  entering  the  job 
market  in  rural  areas,  directors  of  wom¬ 
en’s  centers,  teachers  at  the  elementary 
level,  rural  educators  in  the  Southeast, 
State  directors  of  vocational  educati(m, 
and  curriculum  specialists  for  bilingual 
projects  in  the  Southwest. 

(3)  While  a  number  of  education  pro¬ 
grams  use  the  term  “capacity  building” 
to  refer  to  the  use  of  Federal  funds  as 
seed  money  to  build  the  capacity  of  a 
recipient  institution  to  change  or  reform 
itself  and  thereby  respond  to  national 
priorities,  those  kinds  of  programs  are 
often  characterized  by  limitation  to  only 
one  or  two  types  of  applicants,  for  ex¬ 
ample,  only  l(x:al  educational  agencies 
or  institutions  of  higher  education,  or  by 
limitation  to  one  level  of  education,  such 
as  postsecondary  education.  Chi  the 
other  hand,  the  Wemen's  Educational 
Equity  Act  (WEEA)  Program  authorizes 
activities  at  all  levels  of  education  and 
permits  all  public  agencies,  nonpit^t 
organizations,  and  individuals  to  compete 
for  funds.  Further,  there  are  few  models 
presently  available  to  the  thousands  of 
Institutions  and  agencies  which  are  un¬ 
dertaking  certain  changes  either  be¬ 
cause  of  the  effect  of  Title  IX  or  because 
of  other  factors,  such  as  the  desire  of 
certain  institutions  to  meet  the  needs  of 
new  kinds  of  students.  The  WEEA  pro¬ 
gram,  therefore,  is  building  capacity  at 
the  national  level  to  respond  to  needs 
throughout  the  coimtry.  The  program 
emirfiasizes  those  aspects  of  program  op- 
erati(Mis  which  can  pnxiuce  evidence  of 
^ectiveness  so  that  the  results  can  be 
disseminated  for  use  in  many  institu¬ 
tions  and  agencies. 

(4)  Examples  and  an  indication  of 
whether  they  meet  the  program  require¬ 
ment  may  be  useful.  An  application  from 
a  scho(d  syst^  for  the  purpose  of  train¬ 
ing  its  own  administrators,  teachers, 
and  counselors  to  be  aware  of  and  to 
change  differential  treatment  of  students 
on  the  basis  of  sex  would  not  meet  the 
re(iulrement  f(H’  capacity  building  or  de¬ 
velopment  of  model  programs  and  prod¬ 
ucts.  An  application  to  devd(^  and  test 
a  program  for  training  administrators, 
teachers,  and  coimselors  to  be  aware  of 
and  to  change  differential  treatment  of 
students  on  the  basis  of  sex  with  plans 
for  field  testing  in  school  systems  and  a 
plan  for  dissemination  thnxigh  sch(X)l 
ass(x;latlons  is  an  example  of  capacity 
building.  The  objeettve  of  the  first  is  the 
training  of  several  hundred  administra¬ 
tors,  teachers,  and  counsdors  to  benefit 
a  specific  school  syston.  The  objective 
ot  the  second  is  to  devdop  and  test  a 
model  program  so  that  it  can  be  made 
available  to  others  who  need  it.  In  the 


school  systems  where  it  is  tested,  the  ad¬ 
ministrators.  teachers,  and  (xxmselors 
who  participate  in  the  validation  would 
receive  benefits  as  an  indirect  effect. 

(5)  A  second  example  would  be  an 
application  to  establish  a  Women’s  Cen¬ 
ter  to  provide  and  c(X>rdinate  activities 
affecting  educational  equity  for  women 
and  to  develop  a  more  extensive  program 
to  meet  the  needs  of  adult  students  at 
a  particular  institution.  Such  an  appli¬ 
cation  does  not  meet  the  requirement 
for  capacity  building,  since  it  is  designed 
to  serve  a  particular  institution.  Applica¬ 
tions  addressing  aspects  of  the  opera¬ 
tions  of  women's  centers  which  are  being 
researched,  developed,  or  analyzed  for 
the  use  of  many  similar  centers  could 
meet  the  requirements  of  capacity  build¬ 
ing.  One  may  use  the  test  of  how  the  need 
is  expressed  to  determine  whether  the 
program’s  requirement  would  be  met. 
For  example,  in  the  first,  the  institution 
needs  a  better  women’s  center.  ’The  proj¬ 
ect  would  meet  the  institution’s  and  its 
individual  client’s  needs.  In  the  second, 
there  is  a  need  to  learn  what  structiu^, 
activities,  or  personnel  in  women’s  cen¬ 
ters  are  most  pr(xluctive  and  cost-effec¬ 
tive.  The  project  meets  the  need  to  Solve 
a  problem  affecting  many  institutions. 
Again,  side  benefits  may  occur  within  a 
project  for  the  individuals  involved. 

(6)  A  third  example  is  an  application 
to  provide  fimds  f(H’  the  special  (xists 
of  an  existing  program  to  train  and 
place  12  unemployed  adult  women.  ’The 
measure  of  effectiveness  would  be  the 
completed  training  and  successful  place¬ 
ment  of  the  12  persons.  ’This  would  not  be 
an  effort  to  develop  national  capacity 
building. 

(7)  Scholarships  and  fellowships  to 
serve  the  needs  of  an  individual  would 
not  qualify,  nor  would  the  construction 
of  facilities  for  athletics,  for  example, 
be  permissible. 

(20U.S.C.  1866  (b),  (d),and  (e).) 

(c)  “Council”  means  the  National  Ad¬ 
visory  Council  on  Women’s  Educational 
Programs  established  pursuant  to  sub¬ 
section  (f)  of  the  Act. 

(20  u  s  e.  1866  (c)  and  (f).) 

(d)  “Educational  equity  for  women” 
means:  • 

(1)  The  elimination  of  discrimination 
on  the  basis  of  sex  and  of  those  elements 
of  sex  role  stereotyping  and  sex  role  so¬ 
cialization  in  educational  instituti(ms, 
programs,  and  curricula  which  prevent 
full  and  fair  participation  by  women  in 
educational  programs  and  in  American 
s(xdety  generally;  and 

(2)  ’The  achievement  of  responsiveness 
of  educational  institutions,  programs, 
curricula,  policy  makers,  administrators. 
Instructors,  counselors,  and  other  per- 
s(xmel  to  the  special  educational  needs. 
Interests,  and  concerns  of  women  aris¬ 
ing  from  Inequitable  educational  poli¬ 
cies  and  practices. 

(3)  Educational  e<iuity  for  women  in¬ 
volves  the  elimination  of  stereotyping  by 
sex,  so  that  both  men  and  women  can 
choose  freely  among  and  benefit  frcHn 
opportunities  In  educational  Institutions 
and  programs  with  limitations  deter¬ 


mined  only  by  each  individual’s  inter¬ 
ests,  aptitudes,  azKl  abilities.  Educational 
equity  for  women  does  not  imply  the  de¬ 
velopment  of  new  stereotypes  for  men 
and  women. 

(e)  “Elementary  school”  means  a  day 
or  residential  school  which  provides  ele¬ 
mentary  education,  as  determined  un¬ 
der  State  law,  and  “Elementary  sch(x>l 
level”  means  the  educational  level  at 
whi(^  elementary  education  is  provided, 
as  determined  under  State  law. 

(f)  “Local  educational  agency”  or 
“LEA”  means  a  public  board  of  educa¬ 
tion  or  other  public  authority  legally 
constituted  within  a  State  for  either  ad¬ 
ministrative  control  or  direction  of,  or 
to  perform  a  servi(^  function  for,  public 
elementary  or  secondary  schools  in  a 
city,  county,  township,  school  district,  or 
other  political  subdivision  of  a  State  or 
such  combination  of  school  districts  or 
counties  as  are  recognized  in  a  State  as 
an  administrative  agency  for  its  public 
elementary  or  secondary  s(di(x>ls.  The 
term  also  includes  any  other  public  in¬ 
stitution  or  agency  having  administra¬ 
tive  control  and  direction  of  a  public 
elementary  or  secondary  s(diool. 

(g)  “Man”  (M*  “men”  may  include,  as 
appropriate,  boys. 

(h)  “Nonprofit,”  as  applied  to  a  sch(x>l. 
agency,  organization,  or  institution 
means  a  school,  agency,  organization,  or 
institution  owned  and  operated  by  one 
or  more  nonprofit  corporations  or  as¬ 
sociations  no  part  of  the  net  earning  of 
which  inures,  or  may  lawfully  inure,  to 
the  benefit  of  any  private  shareholder 
or  individual. 

(i)  “PubUc  agency”  means  a  legally 
constituted  organization  of  government 
under  public  administrative  control  and 
direction,  including  Indian  tribes  which 
exercise  municipal  functions,  but  does 
not  include  agencies  of  the  United 
States. 

(j)  “Secondary  school”  means  a  day  or 
residential  sch(X)l  which  provides  sec¬ 
ondary  education,  as  determined  under 
State  law,  except  that  it  does  not  include 
any  education  provided  beyond  grade 
12,  and  “Sec(mdary  school  level”  means 
the  educational  level  (not  bey(md  grade 
12)  at  which  secondary  education  is  pro¬ 
vided  as  determined  under  State  law. 

(k)  “Sex  role  socialization”  refers  to 
the  differential  processes  and  experi¬ 
ences  used  to  prepare  males  and  females 
for  the  roles  that  society  defines  as  being 
appropriate  for  their  sex. 

(l)  “Sex  role  stereotypes”  Involve  as- 
siunptions  that  females  or  males,  be¬ 
cause  they  share  a  common  gender,  also 
share  common  abilities,  interests,  values, 
and/or  roles. 

(m)  “S(x:ialization”  is  the  process  by 
which  childrra  and  adults  are  prepared 
to  occupy  various  roles.  It  is  achieved 
through  the  provlsioii  and  accumulation 
of  life  experiences  that  transmit  knowl¬ 
edge.  attitudes,  and  skills  to  perform 
functi(ms  necessary  for  these  roles.  So¬ 
cialization  for  young  children  is  often 
deliberate  and  readily  observable  as  chil¬ 
dren  are  being  prepared  to  carry  out  a 

collection  of  economic,  social, 
physical,  p(^tical,  and  psychological 
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roles  as  adults.  Much  of  adult  sociali¬ 
zation  is  subtle  and  mmotlced  because 
it  consists  of  continued  reinforcement 
for  already  learned  roles.  In  sltuatl(ms 
where  the  learning  of  new  roles  or  skills 
is  necessary,  adult  socialization  may  be¬ 
come  extremely  focused  and  explicit. 

(n)  “State  educaticmal  agency”  or 
“SEA”  means  the  State  board  of  loca¬ 
tion  or  other  agency  or  officer  primarily 
responsible  for  the  State  supervisimi  of 
public  elementary  and  secondary 
schools,  or,  if  there  is  no  such  officer  or 
agency,  an  officer  or  agency  designated 
by  the  Governor  or  by  State  law. 

(o)  “Target  population”  means  the 
persons  for  whose  needs  the  project  is 
designed,  with  whom  the  project  is  vali¬ 
dated  (tested)  and  among  whom  are 
found  the  future  users  of  the  model  pro¬ 
gram  or  product. 

(1)  The  target  population  may  in¬ 
clude  both  Intermediate  and  ultimate 
beneficiaries  or  solely  ultimate  benefici¬ 
aries. 

(2)  For  example,  in  a  project  designed 
to  develop  a  retraining  program  for  high 
school  counselm's  in  technlQues  and  pro¬ 
cedures  for  providing  sex  fair  counseling 
for  use  by  counselors  across  the  country, 
the  target  population  is  high  school 
counselors,  the  intermediate  benefici¬ 
aries.  Ihe  ultimate  beneficiaries  are 
high  school  students  across  the  coimtry. 
In  the  same  tsrpe  project  designed  for 
use  by  high  school  counselors  of  native 
American  youth,  the  intermediate  target 
population  Is  still  high  school  counselors 
but  the  ultimate  target  popiilation  is 
native  American  high  school  youth. 

(3)  Another  example  would  be  a  pro¬ 
gram  designed  for  adult  women  who  de¬ 
sire  to  rienter  the  labor  force  or  con¬ 
tinue  their  education.  The  target  popu¬ 
lation  is  adult  women.  Adult  women  are 
the  population  upon  which  the  program 
is  validated,  and  they  are  the  ultimate 
beneficiaries.  There  may  be  no  inter¬ 
mediate  beneficiaries.  If  the  project  were 
designed  for  employers  and  counselors 
of  adiilt  women,  the  employers  and 
counselors  would  be  the  intermediate 
beneficiaries  and  the  adult  women  the 
ultimate  beneficiaries. 

(p)  (seepage 6a) 

(q)  “Woman”  or  “women”  may  in¬ 
clude,  as  appropriate,  girls. 

(20  use.  1866.) 

(p)  “Validation”  means  testing  or  try¬ 
ing  out  materials  and  programs  with  per¬ 
sons  similar  to  the  users  for  whom  they 
are  designed.  It  is  a  process  that  takes 
place  while  a  program  or  product  is  be¬ 
ing  developed.  It  has  two  purposes:  to 
Identify  problems  which  should  be  cor¬ 
rected  in  subsequent  versl<ms  and  to 
assess  effectiveness.  The  terms  field-test¬ 
ing  or  pilot-testing  are  also  sometimes 
used. 

(1)  Since  the  WEE  A  Program  is  sup¬ 
porting  projects  that  are  develc^lng 
modd  programs  and  products  to  be 
widely  used  by  others  with  similar  needs, 
populationa,  levd  of  education,  and  the 
like,  the  question  to  be  answered  by  vali¬ 
dation  is:  “How  sure  (certain)  are  we 
that  programs  and  products  are  truly 


doing  what  we  said  they  would  do  (valid¬ 
ity)  that  they  do  what  we  say  they 
do  consistHitly  (reliability)  ?” 

(2)  This  is  not  easy  to  answer,  and 
validation  is  a  strenuous,  exacting  pro- 
cediure  or  set  procedures  planned  from 
the  inceptkm  of  the  i;Mx>Ject  and  involv¬ 
ing  such  things  as  sample  populations, 
pre-post  tests,  statistical  analysis,  con¬ 
trol  groups. 

(3)  The  results  of  sound  validation 
usually  indicate  under  what  circum¬ 
stances  and  with  whom  the  programs  or 
products  can  be  used  and  with  what  de¬ 
gree  of  certainty  and.  consistency  the 
same  original  results  will  be  obtained. 

§  160f.3  Nature  of  projects  to  provide 
educational  equity  for  women. 

(a)  General.  (1)  Educational  equity 
for  women,  as  used  in  this  part,  means: 

(1)  The  elimination  of  discrimination 
on  the  basis  of  sex  and  of  those  elements 
of  sex  role  stereotyping  and  sex  role 
socialization  in  educational  institutions, 
programs,  and  curricula  which  prevent 
full  and  fair  participation  by  women  in 
educational  programs  and  in  American 
society  generally;  and 

(ii)  The  achievement  of  responsive¬ 
ness  of  educational  institutions,  pro¬ 
grams.  curricula,  policy  makers,  adminis¬ 
trators.  Instructors,  counselors,  and  other 
persminel  to  the  special  educational 
needs,  interests,  and  concerns  of  women 
arisinjg  from  inequitable  educational 
policies  and  practices. 

(2)  Educational  equity  for  women,  as 
used  in  this  part,  involves  the  elimina¬ 
tion  of  stereotyping  by  sex,  so  that  both 
men  and  wmnen  can  choose  freely  among 
and  benefit  frcHn  opportunities  in  educa¬ 
tional  institutions  and  programs  with 
limitations  determined  only  by  each  in¬ 
dividual’s  interests,  aptitudes,  and  abili¬ 
ties.  Educational  equity  for  women  does 
not  imply  the  development  of  new  stero- 
types  for  men  and  women. 

(b)  Capacity  buUding:  development  of 
model  programs  and  products.  (1)  (i) 
Projects  supported  under  this  part  must 
contribute  to  capacity  building  in  the 
area  of  educational  equity  for  women, 
as  defined  in  S  160f.2. 

(li)  The  primary  goal  of  projects  is  not 
provision  of  services  or  benefits  to  par¬ 
ticular  organizations,  agencies,  or  indi¬ 
viduals,  although  these  services  or  bene¬ 
fits  may  occur  as  an  indirect  effect. 

(2)  Projects  supported  under  this  part 
may  not  develop  products  which  are  so 
expensive  to  use  or  adopt  that  extensive 
dissemination  will  be  inhibited. 

(20 use.  1866  (b),  (<l).and  (e).) 

(c)  Approaches  to  educational  equity 
for  women.  Elach  project  funded  imder 
this  part  must  be  designed  to  develop 
moded  programs,  materials,  or  other 
products  in  order  to  promote  educa¬ 
tional  equity  for  women  in  one  or  more 
of  the  following  ways; 

(1)  Focus  on  systemic  change.  The 
elimination  (ff  those  eluents  of  sex  role 
stereotyping  and  sex  role  soclallzatimi 
in  educational  institutions  and  agencies 
which  separately  and  toge^^  limit  over 
time  the  aspirations,  experiences,  and 


options  of  women  and  men  for  full  par¬ 
ticipation  in  American  society ; 

(2)  Focus  on  institutional  change.  As¬ 
sistance  in  the  process  of  eliminating  dis¬ 
criminatory  policies  and  practices  in 
educational  agencies,  organizations,  and 
programs  which  may  be  contrary  to  Fed¬ 
eral  statutes,  executive  orders,  or  regula¬ 
tions;  or 

(3)  Focus  on  supplementary  activities 
for  individuals.  The  provision  of  special 
educational  activities  and  support  serv¬ 
ices  designed  to  overcomie  limitations  on 
the  oi^K>rtunities  of  wcrnien  resulting 
from  past  or  cmitlnuing  discrimination, 
sex  role  stereotyping,  or  sex  role 
socialization. 

(20  UA.C.  1866;  Committee  on  Education  and 
Labor.  Hearing  on  HU.  208,  J\ily  25,  1973, 
pp.  4-6;  S.  Kept.  No.  763,  63rd  Cong.  2d  Sess. 
78-79  (1974)) 

(d)  Diverse  approaches  to  educational 
equity  for  women  among  various  popula¬ 
tion  groups.  (1)  In  recognlticm  of  the  di¬ 
verse  improaches  to  the  provision  of  edu¬ 
cational  equity  for  women  among  differ¬ 
ent  groups,  projects  funded  under  this 
part  may  focus  on  ai^roaches  to  educa¬ 
tional  equity  for  women  relating  to  one 
or  more  populatitm  groups  based  on  race, 
ethnic  origin,  age,  socioecmiomic  status, 
or  residence  (e.g.,  rural,  urban.  South¬ 
western,  Appalachian) . 

(2)  If  the  proposed  project  does  focus 
on  an  approach  relating  to  one  or  more 
population  group(s)  above,  the  project 
application  must: 

(i)  Identify  the  p(H>ulation  group(s) ; 

(ii)  Show  unda*standing  and  aware¬ 
ness  of  the  goals,  values,  and  priorities 
of  the  p<^ulati(m  group (s) ;  and 

(ill)  Explain  the  applicability  or  limi¬ 
tations  of  the  use  of  the  programs  or 
products  with  other  population  groups. 
The  relevance  of  the  project’s  materials, 
strategry,  and  goals  to  the  cultural  and 
other  values  of  the  p<^pulati(m  group  (s) 
must  be  clearly  demmistrated.  Exten¬ 
sive  research  or  data  is  not  required  in 
the  project  application. 

(3)  Projects  under  this  paragraph  are 
subject  to  the  nondiscrimination  provi¬ 
sions  of  S  160f.l(d). 

(20  U.S.C.  1866.) 

§  160f.4  Types  of  projects. 

(a)  The  Act  authorizes  the  Commis¬ 
sioner  to  award  grants  and  contracts  for 
activities  at  all  levels  of  education  de¬ 
signed  to  carry  out  the  purpose  of  provid¬ 
ing  educational  ^uity  for  women,  in¬ 
cluding  the  following  activities  relat^  to 
educational  equity: 

(1)  The  development,  evaluation,  and 
disseminatoin  of  currcula,  textbooks, 
and  other  educational  materials; 

(2)  Preservice  and  inservice  training 
for  educational  personnel,  including 
guidance  and  counseling  personnel; 

(3)  Research,  development,  and  other 
educational  activities; 

(4)  Guidance  and  counseling  activi¬ 
ties,  including  the  development  of  tests 
which  are  nondiscrimlnatory  on  the 
basis  of  sex; 

(5)  Educational  activities  to  increase 
(H^rtunltles  for  adult  women.  Including 
continuing  educational  activities  for 


FEDERAL  REGISTER,  VOl.  42,  NO.  124 — TUESDAY,  JUNE  28,  1977 


33012 

underemployed  and  unemployed  women; 
and 

(6)  The  expansion  and  Improvement 
of  educational  programs  and  activities 
tor  women  In  vocational  education, 
career  education,  physical  education, 
and  educati(mal  administration. 

(20tTJ8.C.  186e(d)(l).) 

(b)  In  Implementing  the  activities 
authorized  by  the  Act  and  described  In 
pcuagraph  (a)  of  this  sectkm,  the  Com¬ 
missioner  will: 

(1)  Mahe  awards  for  general  grants, 
as  described  in  §  160f  .12. 

(20  TTA.C.  1860(d).) 

(2)  Make  small  grants,  not  to  exceed 
$15,000  each,  to  support  innovative  ap- 
pnMu:bes  to  the  provision  of  educational 
equity  for  wmnen,  as  described  In  f  160f.- 
13;  and 

(20  UA.C.  1866(e).) 

(3)  Solicit  proposals  for  and  make 
awa^  of  procurement  contracts  In  the 
program  areas  described  in  §  lOOf  .14. 

(20  UJB.C.  1866(d).) 

§  160f.5  Duration  of  projoi‘l«. 

(a)  While  grant  applications  may  be 
filed  proposing  multi-year  projects.  It  Is 
expected  that  a  substantial  proportion 
of  projects  funded  by  the  Commissioner 
In  any  fiscal  year  will  have  a  project 
duration  of  only  one  year. 

(b)  Applications  proposing  multi-year 
projects  must  be  accompanied  by  an 
explanation  of  the  need  for  multi-year 
support,  an  overview  ol  the  objectives 
and  activities  proposed,  and  budget  esti¬ 
mates  to  attain  these  objectives  in  any 
proposed  subsequent  year. 

(c)  If  the  iq^iUcation  demonstrates  to 
the  C(xnmi8sloner’s  satisfaction  that 
multi-year  support  Is  needed  to  carry  out 
the  proposed  mnject,  the  Ccunmissioner 
may.  In  the  Initial  notification  of  grant 
award  for  the  project,  indicate  an  Inten¬ 
tion  to  assist  the  project  on  an  wro- 
prlate  multi-year  b^is  through  cmitlnu- 
atlon  grants. 

(d)  Continuation  awards  may  be 
made  to  projects  described  In  paragraph 

(c)  of  this  section,  subject  to  the  avail¬ 
ability  of  fimds  and  to  the  following 
provlslcms: 

(1)  Contlnuatlcm  applications  win  not 
be  competitive  with  appllcaticms  for  new 
grant  awards,  but  will  be  competitive 
with  other  applications  few  contlnuatlcm 
awards; 

(2)  The  program  narrative  of  a  cem- 
tlnuatton  apidicidJon  must  contain  a  de¬ 
tailed  plan  of  operation  (consistent  with 
the  general  scope  of  work  approved  at 
the  time  of  the  original  grant  award), 
a  management  i^an,  and  a  detailed 
budget  for  the  following  fiscal  year.  Any 
changes  In  staff  members,  or  their  duties, 
in  the  validation  procedures,  the  evalua¬ 
tion  design,  or  aimroaches  to  dissemina¬ 
tion  must  be  explained.  Requests  for 
modlficaitlons  In  project  objectives  or  the 
final  results,  programs,  or  products  must 
be  Justified  and  the  basis  explained  In 
detail;  and 
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(3)  Applications  for  continuation 
awards  will  be  reviewed  to  determine: 

(1)  If  the  grantee  has  compiled  with 
ttie  grant  terms  and  conditions,  the  Act, 
and  any  andicable  regulation; 

(11)  The  project’s  effectiveness  to  date, 
or  the  constructive  changes  propexsed  as 
a  result  of  the  ongoing  evaluatiem; 

(ill)  The  extent  to  which  the  project 
Is  meeting  applicable  priorities;  and 

(tv)  The  extent  to  which  continuation 
of  Federal  assistance  to  the  project  Is  In 
the  best  Interests  of  educaticmal  equity 
for  women. 

(20  V.S.C.  1221e-3(s)  (1),  1866) 

§  160f.6  Eligible  applicants. 

The  Commissioner  may  make  grants 
to,  or  enter  Into  contracts  with,  public 
agencies,  private  nonprofit  organiza¬ 
tions,  or  individuals  to  carry  out  projects 
under  this  part. 

(20  n.s.c.  1866(<1)  (1)  and  (e) ) 

§  I60f.7  Preapplications. 

(a)  General.  (1)  The  Commissioner 
may  invite  prospective  applicants  for 
grants  under  this  part  in  any  given  fiscal 
year  to  submit  preapplications  In  ac¬ 
cordance  with  i  100a.41  of  this  chapter 
by  publishing  a  closing  date  for  pre- 
applications  in  the  Federal  Register. 
Either  general  or  small  grants,  or  both, 
may  be  included. 

(2)  (1)  The 'preapplication  process  Is 
used  to  avoid  the  Investment  of  sub¬ 
stantial  time  and  effort  by  applicants 
In  the  preparation  of  applications  for 
projects  which  ml^t  not  be  responsive 
to  program  policy  and  criteria  and 
therefore  have  little  chance  of  being 
funded.  This  process  permits  a  prelimi¬ 
nary  review  of  shortened,  simplified 
preiU}pllcations,  with  advice  to  appli¬ 
cants  as  to  whether  pr(w>osed  projects 
are  likely  to  have  a  chance  for  funding. 

(11)  The  preapplication  process  also 
may  conserve  limited  resoxirces  of  the 
CSovemment  by  reducing  the  staff  time 
and  consultant  funds  required  to 
process  and  review  a  large  number  of 
full  aiw)licatlons.  When  the  preapplica¬ 
tion  process  Is  used,  the  Government  can 
forecast  the  approximate  number  of 
applications  which  will  be  submitted  and 
plan  accordingly. 

(3)  When  preapplications  are  Invited, 
applicants  are  encouraged  to  use  the 
process.  PreappUcations  will  be  reviewed 
and  those  ld«itlfled  as  having  potential 
to  compete  will  be  Invited  to  submit  full 
applications.  Applicants  that  are  not  In¬ 
vited  may  also  submit  full  iu>pllcations 
at  their  option.  Also,  any  applicant  may 
submit  a  full  application  by  the  pub¬ 
lished  closing  date  for  full  a];n>llcatlons 
without  having  previously  submitted  a 
preiU>pllcati(m.  No  application  would  be 
treated  preferentially,  and  all  would  be 
reviewed  against  the  published  evalua¬ 
tion  criteria. 

(b)  State  review  of  local  educational 
agenev  iLEA')  vreappUcaHons.  (1)  A 
copy  of  a  preappllcatlaQ  from  a  local 
educational  agency  must  be  submitted  to 
the  State  educational  agency  of  the  State 
In  which  the  local  educattonal  ag»cy  Is 


located,  concurrently  with  the  submis¬ 
sion  of  the  preiuMfiication  to  the  Com¬ 
missioner.  to  provide  the  State  educa¬ 
tional  agency  an  oiH)ortunlty  to  review 
and  comment  on  that  preapplication.  A 
copy  of  the  transmittal  letter  to  the 
State  agency  must  be  attached  to  the 
preapplicatkm. 

(2)  The  Commissioner  may  establish 
a  cut-off  date  for  submission  of  com¬ 
ments  by  State  educational  agencies  on 
a  local  educattcmal  agency’s  preapplica¬ 
tion.  If  the  Commissioner  establishes  a 
cut-off  date  for  submissimi  of  comments, 
failure  by  a  State  educational  agency  to 
submit  comments  to  the  Commissioner 
within  the  period  specified  by  the  Com¬ 
missioner  for  a  preapplication  shall  be 
deemed  a  waiver  of  the  State  educational 
agency’s  opportxinity  to  comment  on  that 
preapplication. 

(c)  Preapplication  reQuirements.  (1) 
Prepplicatlons  under  this  pert  must  in¬ 
clude  a  program  narrative  statement  as 
required  by  the  preappllcatlon  forms  pro¬ 
vided  for  in  8  lOOa.41  of  this  chapter. 
The  narrative  statement  may  not  exceed 
three  (3)  to  five  (5)  pages  of  readable 
size  print  plus  attached  short  and  rele¬ 
vant  vitae.  Lengthy  appendices  and 
exhibits  will  not  be  reviewed  by  the 
Commissioner. 

(2)  The  preapplication  must  include 
the  following  Infoimatlcm  In  the  pro¬ 
gram  narrative  to  permit  Its  review  ac¬ 
cording  to  the  evaluation  criteria  In 
paragraph  (d) .  If  applicants  omit  some 
of  the  required  information,  the  pre- 
applications  will  be  reviewed  and  points 
will  be  deducted  where  appropriate.  The 
program  narrative  of  a  preapplication 
must: 

(1)  Applicant  qualifications.  (A)  In¬ 
clude  either  names  and  duties  of  pro¬ 
jected  staff  m^bers  or  brief  Job  descrlp- 
tlmis  and  required  quallflcatl(ms  for  the 
director  and  other  key  personnel,  as  well 
as  methods  to  be  used  in  recruitment  and 
hiring.  Vitae  may  be  attached  to  the  pro¬ 
gram  narrative;  and 

(B)  Include  a  statement  of  aiH>llcant 
qualifications  In  the  substantive  area  of 
the  proposed  project  and  Its  experience 
In  and  commitment  to  the  area  of 
women’s  educational  equity; 

(fl)  Need  and  impact.  (A)  Provide  a 
brief  description  of  the  project  and  Its 
approach,  the  needs  addressed,  and 
specific  results,  programs,  or  iwoducts  to 
be  devdoped  by  the  proposed  project; 

(B)  Indicate  the  target  population 
which  will  utilize  the  results  of  the  pro¬ 
ject  and  the  possible  means  for  encourag¬ 
ing  their  use;  and 

(C)  State  briefly  how  the  proposed  pro¬ 
ject  will  contribute  to  the  national  capac¬ 
ity  to  respond  to  needs  In  educational 
equity  for  wmnen  through  the  devdop- 
ment  of  m(xl^  inograms  and/or  pro¬ 
ducts  which  are  designed  and  tested  to 
be  disseminated  nationwide; 

(Ui)  Plan.  (A)  State  the  specific  ob¬ 
jectives  of  the  proposed  projects; 

(B)  Provide  a  brief  statement  on  how 
the  project  will  be  managed;  and 

(O  If  the  applicant  proposes  a  pro¬ 
ject  with  a  duration  In  excess  of  one 
year.  Include  In  the  program  narrative 


raOCtAL  lEOISTER,  VOL  42.  NO.  124 — ^TUESDAY,  JUNE  28,  1977 


an  exidanatioD  of  tito  need  for  multi¬ 
year  support,  and  budtet  forms  must  be 
completed  for  the  first  budget  period  of 
one  year  and  for  the  balance  of  the  pro¬ 
posed  project. 

(3)  In  the  program  narrative,  iu>pll- 
cants  may  explain  any  large  Items  sdtlch 
have  an  Impact  on  the  total  budget 
figure. 

(d)  PreappUcation  evaluation  criteria. 
Prean>llcatlons  for  grants  which  meet 
the  requlr^ents  In  paragrac^  (c)  (1)  of 
this  section  will  be  evaluated  on  the 
basis  of  the  following  criteria  and 
weighted  according  to  the  indicated 
points  (maximum  of  100  points) : 

(1)  Applicant  qualifications.  (1)  The 
extent  to  which  the  education  and  ex¬ 
perience  of  the  proposed  moject  director 
and  staff,  or.  where  staff  are  not  named, 
the  job  descriptions  and  required  qualifi¬ 
cations  as  well  as  methods  for  recruit¬ 
ment  and  hiring,  are  related  to  the  pro¬ 
grammatic  focus  of  the  proposed  project 
(10  points) : 

(II)  The  extent  to  which  the  Informa¬ 
tion  about  the  proposed  project  director 
and  staff  evidence  knowledge  and  ex¬ 
perience  In  the  area  of  women’s  educa¬ 
tional  equity  (10  points) ; 

(III)  The  extent  to  which  the  applicant 
has  demonstrated  experience  In  the  pro¬ 
grammatic  focus  of  the  proposed  project 
(10  points) ;  and 

(iv)  The  extent  to  which  the  applicant 
has  demonstrated  experience  In  and 
commitment  to  women’s  educational 
equity  as  evidence  In  the  preapplication 
(10  points) ; 

(2)  Need  and  impact.  (D  The  degree  to 
which  the  project  addresses  a  critical 
need  in  the  area  of  educational  equity  for 
women  (10  points) ; 

(11)  The  degree  to  which  the  project 
describes  a  promising  approach  to  pro¬ 
vide  educational  equity  for  women  (10 
points) : 

(ill)  The  potential  quality  of  the  re¬ 
sults.  programs,  or  products  to  be  de¬ 
veloped  and  the  viability  of  the  method 
for  use  by  others  (10  points) ;  and 

(Iv)  The  degree  to  which  the  proposed 
project  will  contribute  to  the  natkmal 
capacity  to  respond  to  the  needs  In  the 
area  of  w(xnen’s  educatkmal  equity 
through  the  development  of  model  pro¬ 
grams  or  products  (10  points); 

(S>  Pbm  of  operation.  (1)  The  extmit 
to  which  proposed  project  objectives  are 
clearly  stated  and  capable  of  being  at¬ 
tained  and  evaluated  (5  points) ;  and 

(U)  The  extent  to  which  the  preappli¬ 
cant’s  statement  on  project  management 
Indicates  potential  for  quality  control 
(5  points) ; 

(4)  Budget.  The  reasonableness  of  the 
proposed  total  budget  figure  In  relatlan 
to  the  accomirtlshment  of  the  objectives 
and  the  relative  tanportance  of  ttie 
needs  addressed  (10  points). 

(90  UJBXX  129]6-S(a)(l>.  19990(0X9).  1964 
((1)(1)  and  (0)4 

I  160f.8  AppBcotioa,  preposol,  sad 
project  requiremenU. 

(a)  lutroduetton.  A  grant  or  a  eon- 
tract  under  Oils  part  win  be  awarded 
only  upon  a  grant  apidlcatlon  (In  ae- 
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cordanee  wltti  I  lOOa.40  of  this  chapter) 
or  a  contract  proposal  submitted  to  the 
Commissioner. 

(b)  OeneraL  (1)  XhisoUclted  appllca- 
tkms  or  mi^xisals  will  not  be  accepted 
under  this  pcui;.  Grant  apfdlcatlons  will 
be  accepted  for  review  only  If  they  are 
filed  In  response  to  a  notice  of  closing 
date  published  In  the  Pspessi.  Rseism 
in  accordance  with  45  CFR  100a.l5  con¬ 
cerning  application  submissions  to  the 
-C(gnmissioner. 

(2)  Lengthy  appendices  or  exhibits 
attached  to  applications  or  proposals 
will  not  be  reviewed. 

(c)  Application  requirements.  The  re¬ 
quirements  set  forth  m  this  paragraph 
cover  the  information  needed  by  the 
Commlsskmer  to  evaluate  an  abdication 
m  accordance  with  the  criteria  In 
i  KtOf.lO.  The  requirements  correspond 
to  the  evaluation  criteria,  and  applicants 
are  encouraged,  in  preparing  their  ap- 
plicatiois,  to  follow  this  order  to  facili¬ 
tate  review  of  the  application.  An  appli¬ 
cation  for  a  grant  under  this  part  must: 

(1)  Nature  and  pmrpoee.  Provide  in¬ 
formation  sufflrient  to  satisfy  the  Com¬ 
missioner  that  the  prbX)^  project 
holds  promise  at  making  a  substantial 
contribution  toward  attaining  educa¬ 
tional  equity  for  women  and  will  com¬ 
ply  with  the  provisions  of  i  160f.3: 

(2)  Applicant  quoN/lcations.  Contain 
sufficient  information  about  the  appli¬ 
cant  to  enable  the  Commisslaner  to  de¬ 
termine  both  Its  qualifications  for  re¬ 
ceiving  an  award  and  its  commitment  to 
the  provision  of  educational  equity  for 
women,  including  information  about: 

(I)  The  applicant’s  staffing  pattern  and 
experience  in  the  area  of  educational 
equity  for  women,  as  well  as  in  the  pro¬ 
grammatic  focus  ot  the  proposed  project; 

(II)  The  proposed  project  direcior  and 
staff,  taicluding  their  education,  training, 
awards,  publications,  and  expolence  in 
the  areas  of  educational  equity  for  wom¬ 
en  and  in  the  programmatic  focus  of 
the  proposed  project,  and  existing  or 
planned  commitments  to  other  projects; 

(ill)  The  extent  to  which  the  staff  will 
be  representative  of  the  target  pbMila- 
tion  and.  where  applicable,  the  n^eclal 
population  group(s> ; 

(iv)  Job  descriptions  and  required 
qualifications  as  well  as  methods  of  re- 
cruitmei^  and  hiring,  where  staff  mem¬ 
bers  are  not  yet  named; 

(V)  Commitment  through  In  kind  or 
direct  financial  contributions  or  proce¬ 
dures  to  use  results  of  projects  in  ongoing 
activities  of  the  applicant;  and 

(vl)  Available  facilities  and  other  re¬ 
sources  for  the  project: 

(3)  Need  and  impact.  (1)  Identify  the 
need  to  be  addressed  by  the  proposed 
project  and  subdy  rdevant  documenta¬ 
tion  of  the  need: 

(U)  Specify  ttie  nature  of  the  program, 
product,  or  final  results  of  the  proposed 
project  and  the  speelfle  target  popula¬ 
tion.  as  defined  In  f  lOOf  A. 

(UD  Specify  ttw  population  gronpfs) , 
If  any.  to  which  the  project  is  rriated  (as 
described  In  |ia0f.3(d)>.  demonstrate 
understanding  of  the  goals,  values,  and 
priorities  of  the  gronp(s).  and  exifialn 
the  applicability  or  limitations  on  the 
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use  the  project’s  results  with  other  ^ 
p<H>ulati(m  group(s) ; 

(iv)  Document  how  the  project  will 
contribute  to  the  devdopment  of  model 
programs  and  products  (evwcity  bufld- 
ing)  in  the  area  ot  educational  equity 
for  women.  Including  a  description  of 
likdy  users  of  die  results,  programs,  and 
products  of  the  im>jccts,  and  rou^  pro- 
jectkms  at  the  cost  to  others  ot  imple¬ 
menting  or  using  the  products;  and 

(v)  Describe  the  procedures  and  plans 
for  validation  by  the  api^icant  and 
possible  abwoaches  and  strategies  for 
dissemination  and  utillmtion  of  the  pro¬ 
grams  or  products  developed  by  the  proj¬ 
ect.  The  description  of  validation  proce¬ 
dures  mmt  set  forth  criteria  consistent 
with  f  190f.l(d)  for  the  selection  of  par¬ 
ticipants  in  validation  under  the  project, 
the  types  and  numbers  of  persons  ex¬ 
pected  to  be  Invrived,  the  locatlon(8), 
time  schedides,  and  specific  expectatkms 
for  the  various  activities  In  the  validation 
procedures: 

(4)  Plan  of  operation.  (1)  State  proj¬ 
ect  objectives  with  specific  outcomes  for 
the  project; 

(H)  Provide  a  project  evaluation  de¬ 
sign  to  measure  the  extent  to  which  the 
objectives  are  accomplished  by  the  proj¬ 
ect  and  which  indicates  the  approach, 
the  status  of  idannlng.  method<rfogy, 
extent  of  experience  in  the  development 
and  use  of  such  designs  and  ne^  for 
procuring  outside  expertise; 

(111)  Provide  a  statement  on  manage¬ 
ment  which  describes  the  projeet’s  deci¬ 
sion-making  process  and  its  rationale 
and  include  a  management  plan,  which 
references  objectives,  operational  activi¬ 
ties.  schedules,  resources,  products,  and 
evaluation; 

(iv)  Describe  a  plan  for  cooperative 
devriopment  of  the  project  with  repre¬ 
sentative  groups  in  the  Arid  of  the  inj¬ 
ect  and  In  educational  equity  for  women, 
such  as  practitioners  (both  at  the  policy 
and  implementation  levris) .  theoreti¬ 
cians.  potential  participants  in  the 
valldatian.  and  the  community;  and 

(T)  Include  a  detailed  budget. 

(5)  Relationship  to  other  activities. 
Reference  te  made  in  1 160f.3(d)  to  the 
diverse  approaches  to  the  achievement 
of  women’s  educational  equi^  among 
various  racial,  ethnic,  socioeconomic, 
age,  and  residence  groups.  If  the  appli¬ 
cant  is  carrying  out  other  actlvltes  con¬ 
cerned  with  issues  of  discrimination, 
counsriing.  stereotyping,  soclattation. 
or  the  cultural  valneB  and  heritage  of 
social,  ethnic,  regional,  or  socioeoonomle 
groups,  the  application  must  explain  the 
roectfie  relatlonriilp  of  the  proposed 
project  to  these  other  activities. 

(30I7A.O.  18eS(d)(9).) 

(d)  Small  grants.  An^Ucations  for 
small  grants  under  |  lMf.l3  are  subject 
to  the  applicable  requirements  In  this 
section,  with  appropriate  conslderati<m 
to  the  sc(ve  and  amount  of  the  proposed 
award. 

(e)  State  review  of  local  edncational 
ageneg  (LffA)  apiteatkms.  (1)  TheCom- 
mlssioner  will  not  approve  an  appMcatien 
submitted  by  a  local  educational  agency 
for  a  grant  imder  tills  part  unless  the 
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State  educational  agency  of  the  State  in 
which  that  local  educatlcmal  agency  is 
located  has  been  given  an  (H^portunity  to 
review  and  ccmiment  on  the  application. 

(2)  A  local  educational  agency  must 
provide  a  copy  of  its  application  to  the 
appropriate  State  educational  agency 
concurrently  with  Its  submission  to  the 
Commissioner  of  the  application,  which 
must  contain  a  copy  of  the  transmittal 
letter  to  the  State  agency. 

(3)  llie  Commissioner  may  establish  a 
cut-off  date  for  submission  of  cmnments 
by  State  educational  agencies  on  local 
educational  agency  applications.  If  the 
C(Hnmlssloner  establishes  a  cut-off  date 
for  submissi(m  of  comments,  failure  by  a 
State  educational  agency  to  submit  cmn- 
ments  to  the  Commlssitmer  within  the 
period  specified  by  the  Cmnmlssioner  for 
an  application  shall  be  deemed  a  waiver 
of  the  State  educational  agency’s  oppor¬ 
tunity  to  ccHnment  <m  that  application. 

(20  UJ5.C.  1866(e).) 

(f)  Dissemination  of  effective  mate¬ 
rials  cmd  programs.  Project  awards  under 
this  part  will  be  subject  to  the  condition 
that  materials  and  programs  developed 
and  validated  imder  the  project  shall  not 
be  disseminated  without  review  for  effec¬ 
tiveness  by  the  Commissicmer.  Therefore, 
each  application  for  an  award  under  this 
part  must  contain  provisicMis  for  review 
of  materials  and  programs,  prior  to  dis¬ 
semination  in  accordance  with  the  re- 
quiranent  of  this  paragraph. . 

(g)  Evaluation.  Project  awards  under 
thin  part  will  be  subject  to  the  condition 
that  the  award  recipient  collect  and 
make  available  information  required  by 
the  Commissioner  or  by  the  Council,  in 
accordance  with  the  time  constraints  the 
Commissioner  or  Council  may  designate 
for  purposes  of  carrying  out  program 
evaluation,  including  that  provided  for 
under  subi^tion  (f )  of  the  Act. 

(h)  Nondiscrimination.  Project  awards 
under  this  part  will  be  subject  to  the  c(m- 
dltlon  that  the  grantee  or  contractor  re¬ 
flect  the  nondiscrimination  provisions 
set  forth  in  subparagraphs  (1)  and  (2) 
of  S  160f.l(d)  in  any  public  annoimce- 
ments  about  the  project  relating  to  em¬ 
ployment  and  participation  by  persons  in 
the  project  activities. 

(20  UA.C.  1866.) 

§  160f.9  Award  decisions. 

Decisions  on  whether  or  not  to  make 
awards  under  this  part  will  be  made  by 
the  Commissioner  based  upon: 

(a)  With  respect  to  contracts; 

(1)  The  specific  evaluation  criteria 
Included  in  ea^  Request  for  Prc^iosal 
(RFP)  solicitation:  and 

(2)  The  procedures  for  selection  re¬ 
quired  by  the  regulations  for  Proeure- 
ment  Ccmtracts,  41  CFR  Chaptoe  1  and 
3  and  by  Depextmental  or  agaicy  policy. 

(b)  With  respect  to  grants: 

(1)  Applicable  criteria  set  f(H*th  in 
S  160f.l0; 

(2)  Hie  need  to  support  projects 
which  coUectively  address  all  levels  of 
educatton;  and 

(3)  The  need  to  support: 


(i)  A  variety  of  m’ojects  which  col¬ 
lectively  represent  to  the  extent  possible 
the  diversity  of  needs  and  concerns  in 
educational  equity  for  wmnen; 

(ii)  A  variety  of  strategies  for  ad¬ 
dressing  needs; 

(ill)  A  variety  of  delivery  systems, 
such  as  community  organizations,  pub¬ 
lic  agencies,  and  private  nonprofit  orga¬ 
nizations,  as  well  as  traditional  educa¬ 
tional  institutions;  and 

(iv)  Demographic  diversity. 

(20  U.S.C.  1866  (b),  (d),  (e),  (f)  (3).) 

§  160f.l0  General  evaluation  erileria 
for  granta. 

(a)  General  criteria.  Applications  for 
grants  which  meet  the  requirements  in 
S  160f.8  will  be  evaluated  on  the  basis  of 
the  following  criteria,  weighted  according 
to  the  indicated  points  (maximum  of  220 
points) : 

(1)  Applicant  qualifications.  (65 
points) 

(1)  The  extent  and  quality  of  the  appli¬ 
cant’s  relevant  experience  in  the  area 
of  educatitmal  equity  for  women  as  evi¬ 
denced  in  the  application  (10  points) ; 

(il)  Hie  extoit  and  quality  of  the  ap¬ 
plicant’s  relevant  experience  in  the  pro¬ 
grammatic  focus  of  the  project  (10 
points) ; 

(iii)  The  extent  to  which  the  staffing 
pattern  of  the  project  and  of  the  appli¬ 
cant  agency  or  organization  as  sum¬ 
marized  in  the  application  reflects  evi¬ 
dence  of  commitment  to  equity  for 
w(xnen,  including  women  frmn  minority 
groups  (15  points) ; 

(Iv)  The  extent  to  which  the  qualifica¬ 
tions  of  the  project  directs  and  staff  in¬ 
clude  demonstrated  relevant  experience 
of  high  quality  in  the  area  of  educational 
equity  for  womm  (10  points) ; 

(V)  Ihe  extent  to  which  the  qualifica¬ 
tions  of  the  project  director  and  staff  in¬ 
clude  demcmstrated  relevant  experience 
of  high  quality  in  the  programmatic 
focus  of  the  project  as  evldoaced  in  the 
aiHilication  (10  points) ;  and 

(vl)  ’The  extrat  to  which  the  iq?pli- 
cant  has  the  capability  to  conduct  the 
pr(HX)sed  project,  including  necessary  fa¬ 
cilities  and  resomrces  as  evidenced  in  the 
application  (10  points) ; 

(2)  Need  and  impact.  (65  points) 

(i)  ’Ihe  degree  to  which  the  proposed 
project  is  Ukely  to  make  a  substantial 
qualitative  contribution  toward  attain¬ 
ing  the  provision  educatlcmal  equity 
for  women,  and  to  this  end: 

(A)  Clearly  Identifies  a  critical  need 
to  be  addressed  (10  points) ;  and 

(B)  Specifies  the  substantive  nature  of 
the  program,  product,  or  final  results 
which  have  potential  for  use  as  a  model 
thrcHifihout  the  Nation  m:  throughout 
population  groups  based  on  race,  ethnic 
origin,,  age,  socioeconomic  status,  or  res¬ 
idence  (10  points) ; 

(ii)  ’The  degree  to  which  the  applicant, 
where  applicable,  shows  understanding 
ot  the  gocds,  vidues,  and  priorltieB  oi  spe¬ 
cial  population  group(8) ,  as  described  in 
i  160f.3(d) ,  and  the  degree  to  which  the 
application  demonstrates  an  apprapirlaXe 
understanding  of  the  applicability  or 


limitations  of  the  use  of  the  results  or 
products  of  the  project  with  other  pop¬ 
ulations  (15  points) : 

(ill)  The  extent  to  which  the  Intended 
results  of  the  proposed  project  co-n  be 
used  by  others  and  thus  the  extent  to 
which  the  ai^llcatlon  specifies : 

(A)  Well-designed  validation  proce¬ 
dures  (10  points) ;  and 

(B)  Approaches  for  disseminatimi  and 
utilization  of  the  intended  results 
(10  points) ;  and 

(iv)  ’The  extent  to  which  the  applicant 
demtmstrates  commitment  through  in 
kind  or  direct  financial  contributions  or 
through  procedures  to  use  all  m*  parts 
of  the  program  or  products  developed 
under  the  grsmt  in  the  continuing  activi¬ 
ties  of  the  applicant  (10  points) ; 

(3)  Plan  of  operation  (70  points).  (1) 
Ihe  extent  to  which  the  fq^pllcatlon 
sharply  defines  and  clearly  states  objec¬ 
tives  for  the  proposed  project  which  are 
capable  of  being  achieved  by  the  pro¬ 
posed  procedures  and  ciu>able  of  being 
assessed  upon  attainment  (15  points) ; 

(ii)  ’The  ext^t  to  which  the  applica¬ 
tion  ensures  adequate  evaluation  of  the 
activities  through  the  description  cff  a 
project  evaluation  design  which  would 
measure  the  extent  to  which  the  objec¬ 
tives  have  been  accomplished  by  the 
project  and  would  describe  an  eventual 
evaluation  report  containing  sufficient 
data,  Information,  and  direction  to  per¬ 
mit  and  encourage  replication  (15 
points) ; 

(lii)  The  quality  of  the  statement  on 
management  that  describes  the  project’s 
decision-making  process  and  its  ration¬ 
ale  and  the  quality  of  the  management 
plan  which  references  objectives,  (^ra- 
ticmal  activities,  schedules  (including  the 
amount  of  time  to  be  spent  on  the  project 
by  the  proposed  stsdf  members),  re¬ 
sources.  products,  and  the  project  evalu¬ 
ation  design  (15  points) ; 

(iv)  The  extent  to  which  the  program 
to  be  devel(^)ed  vinder  the  project  will  be 
developed  in  cooperation  with  represen¬ 
tative  groups  In  the  field  of  the  project 
and  of  educational  equity  for  women, 
such  as  practitioners  (both  at  the  policy 
and  implementation  levels),  theoreti¬ 
cians,  potential  participants  in  the  val¬ 
idation,  and  the  community  (15  points)  ; 
and 

(V)  ’Ihe  extent  to  which  the  applica¬ 
tion  presents  a  budget  that  is  reasmiable 
In  relation  to  anticipated  results  and  re¬ 
flects  the  management  design  (10 
points). 

(4)  Geographical  distribution  of 
awards.  (20  points)  The  extent  to  which 
approval  of  an  appllcatl(m  will  contribute 
to  an  appropriate  geographical  distribu- 
ti<m  of  project  awards  throughout  the 
Nation.  The  Commissioner  will  apply 
this  criterion  to  individual  applications 
aft»  taking  Into  accoimt  relevant  recom¬ 
mendations  of  the  CkmnclL 

(b)  General  provisions  criteria.  Evalu¬ 
ation  criteria  set  forth  in  i  100a.26(b) 
of  this  chapter  will  not  iq^ly  to  ain^lca- 
tlons  or  proposals  submitted  under  this 
part. 

(c>  Small  grants.  Applications  for 
small  grants  win  be  evaluated  In  accord* 
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ance  with  the  criteria  specified  in  para¬ 
graph  (a)  of  this  section  with  appro¬ 
priate  consideration  given  to  the  scope 
and  amount  of  the  proposed  award. 

(20  U.S.C.  1866  (U)  and  (•) .) 

§  160f.ll  [RMervedl 
§  160f.l2  General  grant  awarfU. 

(a)  General.  In  awarding  new  grants 
under  this  part  (except  with  respect  to 
small  grants  described  In  9  160f.l3).  the 
Commissioner  may  establish  iMlorities  by 
publishing  them  in  an  Appendix  to  this 
regtilation.  Whether  or  not  there  are  pri¬ 
orities,  applicants  may  propose  projects 
in  any  area  authorized  by  the  Act.  Appli¬ 
cants  may  find  guidance  by  examining 
the  six  activities  which  are  listed  in  the 
Act  and  quoted  in  9  160f.4(a) . 

(b)  Number  and  size  of  general  grant 
awards.  (1)  Contingent  upon  the  avail¬ 
ability  of  funds,  it  is  expected  that  30  to 
50  new  general  grants  will  be  awarded 
per  fiscal  year. 

(2)  It  is  anticipated  that  the  size  of 
general  grant  awards  will  range  from 
about  $35,000  to  $175,000,  depending  on 
the  scope  of  the  proposed  project.  Noth¬ 
ing  in  this  paragraph  shall  be  construed 
as  a  limitation  on  the  amount  of  funds 
which  may  be  available  to  a  particular 
grantee. 

(20  U.S.C.  1866(d).) 

§  160f.l3  Small  grant  award!>. 

(a)  Grants  imder  this  section  will  sup¬ 
port  the  development  and  implementa¬ 
tion  of  innovative  approaches  to  the  at¬ 
tainment  of  equity  in  education  for 
women.  The  innovative  approaches  need 
not  be  original  but  may  Include  practices 
that: 

(1)  Are  similar  to  present  practices  but 
are  not  widely  known  or  used; 

(2)  Expand  on  present  practices;  or 

(3)  Are  new  to  a  specific  target  popu¬ 
lation. 

(b)  Applications  for  grants  imder  this 
section  may  focus  on  any  of  the  six  pro¬ 
grammatic  areas  outlined  in  9  160f.4(a) 
or  other  areas  of  need  in  the  provision  of 
educational  equity  for  women. 

(c)  Projects  supported  under  this  sec¬ 
tion  must  be  designed  to  contribute  to 
the  development  of  model  programs  and 
products  (capacity  building)  in  the  area 
of  education^  equity  for  women  as  pro¬ 
vided  in  9160f.3(b).  with  appropriate 
conslderatlcm  to  the  scope  and  amount 
of  the  grant  award.  The  Commissioner 
may  also  use  the  small  grant  program  for 
further  testing  of  programs  and  products 
developed  and  validated  by  previous 
projects  supported  under  this  part  when 
they  become  available. 

(d)  Contingent  upon  the  availability 
of  funds.  It  Is  expected  that  20  to  30 
grants  will  be  made  under  this  section 
per  fiscal  year  for  amounts  not  to  exceed 
$15,000. 

(20  UJSC.  1866(e).) 

§  160f.l4  Contract  activities. 

(a)  General.  Contingent  upon  the 
availability  of  funds,  ccmtracts  will  be 
awarded  on  the  basis  of  separate  solicita¬ 
tions  setting  f(Mih  appropriate  specifica¬ 


tions  in  the  areas  described  in  paragraph 
(b)  of  this  section. 

(b)  Funding  areas.  It  is  expected  that 
contracts  will  be  awarded  in  the  follow¬ 
ing  sureas: 

(1)  Technical  assistance  for  Title  IZ 
of  the  Education  Amendments  of  1972 
(Pub.  L.  92-318) ; 

(2)  Operation  of  a  communications 
network  in  the  field  of  educational  equity 
for  women; 

(3)  Dissemination  of  tested  programs 
and  products  developed  under  the  Act  to 
organizations  and  agencies  which  wish 
to  use  or  adapt  them;  and 

(4)  Those  other  areas  of  wcwnen’s  edu¬ 
cational  equity  where  the  Commissimier 
determines  that  specific  procurements 
would  further  the  purix)se  of  the  Act. 

(20  U.S.C.  1866(d)(1).) 

§  160f.  13  AlloHubIc  cuslH. 

(a)  General.  (1)  Allowable  costs  under 
projects  to  which  funds  are  awarded 
pursuant  to  this  part  shall  be  deter¬ 
mined  in  accordance  with  cost  principles 
set  forth  in: 

(1)  Appendix  B  of  subchapter  A  of 
this  chapter  with  respect  to  grants  to 
public  agencies ; 

(il)  Appendix  C  of  subchapter  A  of  this 
chaptev  with  respect  to  grants  to  non¬ 
profit  educational  institutions; 

(iii)  Appendix  D  of  subchapter  A  of 
this  chapter  with  respect  to  grants  to 
other  nonprofit  institutions  and  in¬ 
dividuals  ;  and 

(Iv)  41  cm  Part  1-15  with  respect  to 
contracts. 

(2)  The  costs  of  nonexpendable  per¬ 
sonal  property  with  an  acquisition  cost 
of  $1,000  or  more  per  unit,  depreciation 
or  use  allowances,  automatic  data 
processing,  memberships,  subscriptions, 
and  professional  activities  will  be  allow¬ 
able  if  they  have  been  si}ecifically 
authorized  by  the  Commissioner  in  the 
notification  of  grant  award. 

(3)  Facilities,  capital  assets,  and  re¬ 
pairs  which  materially  increase  the 
value  or  useful  life  of  capital  assets 
generally  shall  be  unallowable  under  this 
part,  and  will  be  allowed  only  where 
specially  justified  by  the  applicant  and 
specifically  authorized  by  the  Commis¬ 
sioner. 

(4)  Funds  supplied  under  grants 
awarded  imder  this  paragraph  usually 
will  not  be  available  to  pay  the  general 
costs  of  overall  education,  training,  or 
career  employment  preparatlim  pro¬ 
grams.  Rather,  funds  will  be  available 
for  payment  of  the  Incremental  costs 
such  as  the  costs  necessary  for  effective 
planning,  development,  evaluatiim,  test¬ 
ing,  validation,  and  in  some  cases,  dis¬ 
semination,  directly  related  to  educa¬ 
tional  equi^  for  women. 

(b)  Long-term  training  projects.  (1) 
Grants  for  training  projects  designed  to 
provide  individual  psuiiiclpants  with  fuU- 
tlme  post-baccalaureate  training  with  a 
duration  of  at  least  one  academic  year 
may  Include  provision  for  the  payment 
to: 

(I)  Grantees  of  tuition  and  fees;  and 

(II)  Participants  of  stipends,  d^^oid- 
ency  allowances,  and  other  costs.  Includ¬ 


ing  child  care,  as  the  Commissioner  may 
determine  to  be  consistent  with  prevail¬ 
ing  practices  under  ccHnparable  Federal 
programs. 

(2)  Provision  for  pa3mi«3ts  described 
In  subparagraph  (1)  ot  this  paragraph 
wUl  be  Included  In  grant  award  docu¬ 
ments  at  the  discretion  of  the  CTommls- 
sloner,  and  cmly  when  the  api^ant  re¬ 
quests  these  payments  and  provides 
sufficient  Information  and  justifieatkm 
In  the  application  to  satisfy  the  Commls- 
stonw  that  the  pajrments  would  contrib¬ 
ute  substantially  to  the  realisation  of 
the  project  objective  to  develop,  test,  and 
prepare  for  dissemination  a  successful 
model  training  program. 

(3)  If  provisions  for  the  payment  of 
tuition  and  fees  are  Included  in  a  grant 
pursuant  to  this  paragraph,  the  grantee 
may  not  charge  participants  in  the 
training  program  for  tuition  and  fees. 

(c)  Payments  for  participation  in  val¬ 
idation  of  materials  and  programs.  (1) 
Projects  may  include  in  the  grant  or 
contract  a  provision  for  payments  to 
non-educational  participants  (including 
parents,  students,  and  others)  and  to 
educational  personnel  participants  (in¬ 
cluding  administrators,  counselors, 
teachers,  and  others),  whose  participa¬ 
tion  is  necessary  for  the  validation  of 
the  programs  or  products  developed  by 
the  project  and  who  are  not  otherwise 
compensated  for  their  time  while  par¬ 
ticipating. 

(2)  (i)  Payments  to  non-educational 
participants  may  be  made  at  rates  not 
lower  than  the  current  Federal  minimum 
wage  rate  nor  higher  than  the  rate  set 
forth  for  educatlcmal  personnel  in  sub¬ 
division. (ii)  of  this  subparagraph. 

(ii)  Except  as  provided  under  subdivi¬ 
sion  (iii)  of  this  subparagraph,  pa3mients 
to  educational  personnel  under  this  par¬ 
agraph  would  be  at  the  rate  of  $30  for 
each  full  day  of  participation  up  to  $150 
a  week.  For  partial  days  Involving  less 
than  5  hours  of  attendance,  the  pay¬ 
ments  for  this  attendance  would  be  at 
the  rate  of  $6  per  hour,  subject  to  the 
weekly  limit  of  $150. 

(ill)  Where  participating  educational 
personnel  are  ordinarily  paid  for  their 
work  at  a  salary  scale  determined  by  a 
collective  bargaining  agreement  in  which 
the  minimum  hourly  rate  for  any  indi¬ 
vidual  is  more  than  $6  per  hour,  the 
individual  would  be  compensated  at  the 
minimum  hourly  rate  provided  for  under 
the  collective  bargaining  agreement. 

(3)  Where  a  local  educational  agency 
or  other  educational  agency  or  institu¬ 
tion  compensates  teachers  or  other  edu¬ 
cational  personnel  whom  it  employs  for 
their  time  in  receiving  training  or  par¬ 
ticipating  in  other  activities  under  this 
paragraph  and  must  also  hire  a  substi¬ 
tute  for  the  participant  during  the  time 
of  that  participation,  relmbursonent 
may  be  made  under  the  grant  or  con¬ 
tract  which  Includes  the  compcment  to 
the  local  educational  agency  or  other 
educational  agency  or  institution  for  the 
costs  of  hiring  the  substitute. 

(4)  No  travel  or  dependency  allow¬ 
ances  will  be  paid  for  particlpatloa  In 
any  component  under  this  paragraph. 
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(5)  Participants  in  any  short-term 
training  may  receive  payments  at  the 
same  rates  as  set  forth  In  subparagrai^ 
(2)  of  this  paragraph. 

(6)  Provision  for  pasonents  described 
In  this  paragraph  will  be  Included  In 
grant  award  documents  or  contracts  at 
the  discretion  of  the  Commissioner,  and 
only  when  the  applicant  requests  these 
payments  and  Justifies  that  the  pay¬ 
ments  to  the  specific  classes  or  groups  of 
recipients  to  participate  in  the  validation 
or  training  are  necessary  to  carry  out 
the  program  objective. 
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(d)  Indirect  costs.  (1)  Except  as  pro¬ 
vided  in  subparagraphs  (2)  and  (3)  of 
this  paragraph,  indirect  costs  will  be 
allowed  under  projects  funded  under  this 
part  in  accordance  with  the  aivUcable 
indirect  cost  rate  allowances  set  out  in 
Appendices  B  through  D  of  subchapter 
A  of  this  chapter. 

(2)  Indirect  costs  for  training  grants 
will  be  allowed  at  the  lesser  of : 

(i)  Ihe  level  of  indirect  costs  deter¬ 
mined  under  subparagraph  (1)  of  this 
paragraph;  or 


(ii)  In  grants  where  the  Commissioner 
approves  payments  for  stipends  and  de- 
pmiency  allowances  under  paragraph 
(b)  (1)  (U)  of  this  section,  eight  percent 
ot  the  total  direct  costs,  including  sti¬ 
pends  and  dependency  allowances. 

(3)  Indirect  costs  shall  not  be  allowed 
under  grants  to  Individuals  under  this 
part. 

(ao  nA.o.  lasicib),  i232c(b)(a).) 
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